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About the Photos  The booklet photos highlight just some of the Teamster 
workplaces that provide coverage under the Western Conference of Teamsters

Pension Plan.  No matter where you work in the 13 Western states and in what
type of job, it’s important to learn all you can about your pension benefits.

A special thanks to the local unions and employers whose Teamster jobs are
featured in the photographs.  Keep in mind that the labels added to the Teamster

vehicles and workplace photos are computer-generated and fictional.
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The Western Conference of Teamsters Pension Plan 
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The Western Conference of Teamsters Pension Plan was established in 1955 through collective bargaining
between labor and management. Today your Plan is the largest area-wide multiemployer pension plan in the
United States. It covers more than 230,000 active participants through pension agreements negotiated
by Teamster local unions with about 5,200 employers in 13 Western states.

Your Plan provides more than just lifetime retirement benefits.
It protects you if you become totally and permanently disabled before

retirement. Whether you die before or after retirement, your Plan can provide
monthly income security to your surviving spouse and minor children and
substantial lump sum death benefits to your designated beneficiary. 

Your Plan’s broad geographic coverage allows you to continue coverage
under the Plan even though you may change from one participating employer
or participating local union to another participating employer or local
union. Pension benefits are completely portable for those who work for

an employer who contributes to the Plan. 

Your Plan is a multiemployer defined benefit pension plan. This means
that many different employers contribute to the Pension Trust on behalf of

their covered workers. It is a qualified plan under federal tax law.

Both by law and intent, your Plan is for the exclusive benefit of Plan
participants, retirees and beneficiaries. Plan decisions must be agreed to
by an independent Board of Trustees, made up of 14 Trustees from labor

and 14 Trustees from management.

Your Plan is administered by independent, third-party organizations
whose only obligations are to you and your fellow participants. 
All information about your benefits is kept strictly confidential.
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Your Plan’s Key Advantages
The Western Conference of Teamsters Pension Plan provides flexibility and security both for retirement 
and other times in your life. Here are some of your Plan’s key advantages:

All Contributions Made by Your Employer.
Each month, your employer makes collectively bargained basic 
contributions for your covered employment. Most employers

also make separate PEER contributions to help pay for enhanced
benefits through the Program for Enhanced Early Retirement.

Benefits Grow Based on Covered Employment.
The longer you stay in covered employment, the more dollars are 

contributed and the higher your benefits will be. Today, benefits are based
on a percentage of contributions paid into the Plan on your behalf. 

Benefits Are Portable. Your covered employment
can be with any participating employer.

Plan Allows Flexibility. You can retire as early as age 55—
or sooner if you qualify under the Rule of 84 or PEER. 
Or you can retire later and build a higher benefit.

Choice of Payment Options. When you retire, you have
several choices on how benefits are paid that allow
flexibility based on your age and marital status.

Disability Retirement Benefits. If you are vested with
recent coverage and leave covered employment due to total and 
permanent disability, you may receive disability retirement benefits.

Death and Survivor Benefits. Whether you die before or after retirement,
your family or beneficiary may be eligible to receive Plan benefits.
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Your Guide to Your Pension Plan
This 2008 Summary Plan Booklet explains the benefits and eligibility rules under the Western Conference
of Teamsters Pension Plan. Not all information may apply to you. Be sure to read the chapters listed below
based on your situation. Keep in mind that Chapter 14 (starting on page 95) applies to everyone. It contains
important details about the Plan and your legal rights under federal pension law. Here’s a guide to help you
find what you need to know based on your Plan status.

Working Participants If you currently work in covered employment 

under the Plan, or recently left covered employment, almost every chapter

applies to you.  What matters to you most right now depends on where 

you are in your career—whether just starting out, in mid-career or 

approaching retirement.

Chapter 1 Plan Coverage Chapter 2 Participation & Vesting

Chapter 3 Protecting Your Benefits

Chapter 4 Recent Coverage

Chapter 5  Calculating Your CAB Benefit

Vested Former Participants If you are no longer working in covered 

employment but are vested and have the right to receive Plan benefits 

when you reach retirement age, you’ll want to review Chapter 4.

You need to find out if you are in danger of losing recent coverage

and the benefits available to you with and without recent coverage. 

Chapter 4 Recent Coverage Chapter 5  Calculating Your CAB Benefit

Chapter 8 Early Retirement Chapter 10 Death & Survivor Benefits

Chapter 11 Applying for Retirement

Chapter 12 Receiving Benefits

Retired Participants Receiving Benefits You need to understand how you can

lose benefits if you go back to suspendible employment after you retire.  You also

need to know what additional amounts you can receive if you work in covered

employment after retirement.  Review this information even before you retire.

Chapter 10 Death & Survivor Benefits

Chapter 12 Receiving Benefits

Chapter 13 Reemployment Rules

Beneficiaries Receiving Benefits If you are receiving benefits from the Plan

as a family member or beneficiary of a deceased participant or retiree, 

be sure to review these chapters.

Chapter 10 Death & Survivor Benefits

Chapter 14 Plan Information

Alternate Payee Under a QDRO You may be receiving this booklet because

you are an alternate payee under a Qualified Domestic Relations Order (QDRO)

with respect to a Plan participant or retiree.  You are an alternate payee if you

are the spouse, former spouse or other dependent of a Plan participant and

are receiving now—or may receive in the future—a portion of the participant’s

Plan benefits under a QDRO.  If you are not yet receiving Plan benefits, the

steps you must take to receive your benefits are explained in these chapters.

Chapter 11 Applying for Retirement

Chapter 14 QDRO Information

Your Plan Status Important Topics to Read

Note: The benefits described in this booklet are available only to Plan participants who retire with a pension effective date on or after December 31, 2007 
or to the beneficiaries of those who are not yet retired but die after that date (unless noted otherwise).  In general, if you retired before 2008, benefits for you
and your Plan beneficiaries are described in earlier Plan summaries.  However, if you are retired and return to work, you need to read the reemployment and
suspension of benefits rule explained in Chapter 13.  If you have questions about the benefits you are receiving, contact your Area Administrative Office.
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This Summary Plan Booklet explains the important provisions of the Western Conference of Teamsters
Pension Plan, including changes made in recent years, and replaces earlier summaries. It helps you
understand what you need to know and do for you and your family to get the most from your Plan benefits. 

Be sure to read this booklet and share it with your family.
Keep it in a safe place for future reference. 

Whenever you have questions, you can find answers
here or by contacting your Area Administrative Office at
a location listed on the back cover. You can also visit
your Plan’s web site at www.wctpension.org.

More complete Plan information may be found in the
official Plan documents available for inspection at your
Area Administrative Office. Refer to page 103 for an
explanation of the procedures for inspecting and 
obtaining copies of the Plan documents. All Plan benefits
are subject to the terms of the official Plan documents,
which govern in case of errors in these materials.

Mailing Address. You are responsible for keeping your
Area Administrative Office informed about changes to your
mailing address so you’ll receive important information
about your Plan. Even if you retire or stop covered 
employment, make sure your Area Administrative Office
has your current mailing address on file. 

If you are moving, send address changes in writing (with
your Social Security number) to your Area Administrative
Office. The addresses and toll-free numbers are printed on
the back cover. You can also print a Change of Address
Form from the Contact page of your Plan’s web site at
www.wctpension.org. 

You may be receiving this booklet because you are an
alternate payee under a Qualified Domestic Relations
Order (QDRO) with respect to a Plan participant or retiree.
You must also inform your Area Administrative Office of
any changes in your mailing address.

Beneficiary Designation. Be sure to designate your Plan
beneficiary even if you are new to the Plan. Your Plan’s
official Beneficiary Designation Form is the only way to name
your Plan beneficiary or cancel a previous designation.
Contact your Area Administrative Office to verify your 
beneficiary designation or to request a new form. You can

also print a Beneficiary Designation Form from the Contact
page of your Plan’s web site at www.wctpension.org.
Designations made on forms used by other pension or
health and welfare trusts, or for other union benefits such
as life insurance, are not accepted by this Plan. Your Area
Administrative Office must receive your signed Beneficiary
Designation Form before your death for changes to be
effective. See pages 65-66 for more information.

Changes in Family Status. If you have a change in family
circumstances, such as marriage, new dependents, divorce
or death of a family member, it’s especially important to
review your current Plan beneficiary designation. These
changes in your family status do not affect a Plan beneficiary
designation you previously made which now may be 
out-of-date. See pages 65-66 for details on naming 
or changing your beneficiary.

Spousal Consent. IRS rules state that your spouse must
consent to all elections you make during the retirement
application process. When you near retirement, it’s 
especially important that you keep your Area Administrative
Office informed of changes in your marital status. This
allows Plan representatives to correctly inform you about
documents your spouse may be required to sign. See
page 82 for details.  

Noticia en Español Si usted necesita ayuda para entender este libro, comuníquese con la Oficina
Administrativa de su Area.  La dirección y numero de telefóno los encontrara atrás del libro.

Special Reminders

Important Notice
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Chapter 1 The first thing you need to know 
is whether your job is covered by the Western
Conference of Teamsters Pension Plan.  This

chapter explains the rules on Plan coverage and
how your employer makes contributions based 

on your covered employment.

Plan Coverage Important Topics

Covered Employment Covered Employer 

Union Pension Agreement

Contribution Rate Types of Contributions

Covered Hours General Information
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Covered Employment
Your work qualifies as covered
employment only if your employer is
a covered employer required to make
contributions to the Pension Trust 
for your employment according to 
a written pension agreement.

Periods of employment for which 
contributions are not required do not
count as covered employment, even
if contributions are made for that
employment. Not all work for a 
covered employer qualifies as 
covered employment. For example,
your work does not qualify as 
covered employment if:

• You are not working in a job 
covered by a pension agreement.

• You are self-employed.

• You are a proprietor or partner 
of your business.

Covered Employer 
A covered employer is any employer
who is required to contribute to the
Pension Trust by the terms of a 
pension agreement. Teamster joint
councils and local unions representing
Plan participants can also cover their 
own employees by agreeing to make
contributions to the Pension Trust.

An employer becomes a covered
employer at the beginning of the first
hour of covered employment performed
by any employee. An employer stops
being a covered employer at the end
of the last hour of covered employment
performed by any employee.

If you are an employee of a Teamster
local union or joint council or other
Teamster labor organization in the
West, your employer must sign a 
special pension agreement with the
Board of Trustees to contribute to
the Pension Trust. However, if your
work for that employer is covered by
a collective bargaining agreement
with another labor organization, the
pension agreement may exclude 
you from pension coverage. If you do
not receive compensation from the
local union or joint council for your
work as an employee, you are not 
eligible for pension coverage based
on that work.

Your pension agreement states what
your employer’s basic contribution
rate is and generally lists the job
classifications that are covered by
the Plan. It also tells you if your
employer has agreed to make 
supplemental PEER contributions 
to the Pension Trust for your work
(and the work of other employees
covered by the pension agreement).
If you need a copy, contact your
employer or local union.

The next thing you need to know 
is how your employer makes Plan
contributions on your behalf.

Union
Union means any local union affiliated
with the International Brotherhood 
of Teamsters primarily representing
employees working within the 
13 Western states and any other
Teamster local unions designated 
by the Board of Trustees.

Pension Agreement
To participate in the Pension Plan,
you must be an employee covered
under a pension agreement. In most
cases, this is a written collective 
bargaining agreement (labor contract)
between an employer and a Teamster
local union that requires employer
contributions to the Pension Trust on
behalf of the employees who work
under that agreement. The agreement
must conform to Plan rules and 
policies and be accepted by the
Board of Trustees. 

Belonging to a union or
paying union dues does
not necessarily mean

you have Plan coverage.
Contact your Area

Administrative Office 
if you have questions
about your coverage.

C H A P T E R  1  •  P L A N  C O V E R A G E   2   

Do my union dues pay for Plan benefits?  No.  Only employer contributions made on your behalf and their investment earnings 
pay for Plan benefits.Q A



3   2 0 0 8  S U M M A R Y  P L A N  B O O K L E T

Contribution Rate
Your contribution rate is a set dollar
amount that your covered employer
is required to pay into the Pension
Trust for your covered employment.
It is based on a formula contained 
in your pension agreement and is
determined through negotiations
between your employer and your 
local union. Your contribution rate
may be defined as an hourly, daily,
weekly or monthly amount.

How much your employer contributes
to the Pension Trust for your covered
employment greatly affects the amount
of your monthly benefit. Examples in
Tables 2 and 3 on pages 27-28 show
how your benefit builds up faster as
your contribution rate goes up.

Types of Contributions
There are two types of contributions
that covered employers make to the
Pension Trust: Basic contributions 
and PEER contributions. You need to
understand the difference because only
basic contributions are used to calculate
the amount of your Plan benefit.

Basic Contributions
Basic contributions are a major part
of the total contributions that covered
employers pay into the Pension 
Trust for your covered employment.
They are used to help pay for the
basic benefits your Plan provides. 
The exact contribution rates for 
your work are spelled out in your 
collective bargaining agreement. 

General Information
Only the Area Administrative Offices represent the Board of Trustees 
in administering the Plan and giving information about benefit amounts, 
eligibility and other provisions of the Plan. No representatives of any union,
including union officers and business agents, no representatives of any
employer or employer association, and no representatives of any other
organization except the Area Administrative Offices, are authorized to provide
information or interpret the Plan. In all cases, the Plan terms govern. 

The Board of Trustees has the power to amend or terminate the Plan at
any time. Page 104 explains how a Plan amendment or termination can
affect Plan benefits.

Self-employed persons such as sole proprietors, unincorporated owners
and partners are not eligible to personally participate in the Plan. 

Pensions are not paid to persons who are found to be ineligible for Plan
coverage, even if contributions are made on their behalf. If you have 
questions about whether your coverage is proper, write directly to your
Area Administrative Office at an address listed on the back cover.

PEER Contributions
First introduced in 1992, the Program
for Enhanced Early Retirement (PEER)
lets eligible participants retire early at
any age with no reduction in benefit
amounts. Most of your Plan’s employers
make separate PEER contributions to
help pay for enhanced early retirement
benefits through PEER. 

PEER contributions are paid in addition
to the basic contributions your
employer is required to make. They
are not used to calculate the amount
of your Plan benefit. Your pension
agreement tells if your employer makes
PEER contributions. See Chapter 8
for information about PEER.

Can I pay additional contributions 
to the Plan to increase my benefit?

Additional contributions outside of your pension agreement cannot be accepted by the Plan.  Only
contributions paid by your employer according to your collective bargaining agreement can be accepted.
Contact your local union if you would like more information about your contract and contribution rates.

Q A

To participate in the
Pension Plan, you don’t

have to sign up or 
contribute.  You simply 
work for a contributing
employer who makes 

Plan contributions for your
covered employment

according to your collective
bargaining agreement.

Check the specific 
language of your collective
bargaining agreement for
details about the kinds of

hours that require employer
contributions.
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Covered Hours
Covered hours are important. Unlike
other types of hours of service,
which only count toward vesting 
(see Chapter 2), covered hours also
count toward:

• Maintaining your recent coverage,
which is a key eligibility requirement
for many Plan benefits.

• Determining the amount of your
Plan benefits.

• Qualifying for higher early retirement
benefits under the Rule of 84.   

• Qualifying for unreduced early
retirement benefits if you are covered
by a PEER pension agreement. 

A covered hour is an hour of your
employment for which your employer
is required to make contributions 
to the Pension Trust under the terms
of a written pension agreement.
Hours of work (or paid time off) for
which no employer contributions are
required by your pension agreement
do not count as covered hours.  

Many Plan requirements depend on
the number of covered hours you
have in a specific time period (such
as the calendar year). It’s important
to know which of your hours of
employment are covered hours. 

Although many pension agreements
require contributions for all paid
hours, some agreements only require
contributions on straight time hours—
with no contributions for overtime hours. 

Are employer contributions paid on
all of my hours?

That depends on what your collective bargaining agreement provides.  For example, not all collective
bargaining agreements require Plan contributions for all forms of paid hours such as overtime hours. 

Your agreement may contain daily, weekly, monthly or annual maximums on the hours that require
contributions as shown in the box above.  Be sure to contact your local union if you have questions
about your contract and whether contributions are required for all the hours you work.

Q A

Your covered employer is required to pay pension contributions to the
Pension Trust on your behalf based on the specific provisions of your 
pension agreement. Your employer may not be required to contribute 
to the Pension Plan for every compensable hour. Under Plan rules, every
pension agreement must provide for contributions for all straight time
hours, including vacation and sick time, subject to certain permissible 
limitations that must be set forth in the pension agreement.

Most contracts have monthly or yearly maximums on employer contributions.
Some contracts exclude specific compensated hours such as overtime.
Here are examples of the most common limitations in pension agreements
about required pension contributions. 

Monthly Maximums
If your pension agreement contains a monthly maximum, then your
employer is not required to contribute for any compensable hours you
earn over the maximum number of hours in a calendar or reporting month.
The most common monthly maximum is 184 hours.

Yearly Maximums
If your pension agreement contains a yearly maximum, then your employer
is not required to contribute for any compensable hours you earn over 
the maximum number of hours in a calendar year. The most common
annual maximums are 2,076 and 2,080 hours. Lower maximums are 
not permitted under Plan rules.

Will the pension rate for my current employer
change throughout my employment?

The pension rates in your collective bargaining agreement can never decrease.  Your pension
rate will either remain the same or increase.  Typically, pension rates increase over time
based on each new negotiated contract.

Q A

What Hours Require Pension Contributions?

Other agreements contain daily,
weekly, monthly or annual maximums
that limit the number of hours for
which contributions are payable.
Hours worked beyond those limits 
do not count as covered hours. 

Some agreements require contributions
for certain paid time off such as 
holidays, vacation, jury duty or sick
leave while others do not (see the
chart above).



Chapter 2 This chapter explains what you
need to know about participation and vesting.
Both depend on your hours of service and how
long you stay in covered employment.  It also

explains how your Plan counts different types of
hours of service when determining whether you 
meet participation and vesting requirements.

Participation & Vesting Important Topics

Active Participant Vesting 

Hours of Service Military Service 

Year of Vesting Service Portability

Special Vesting Rule for New Groups
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Active Participant
You become an active participant 
by working at a job covered by the
Plan for at least 750 covered hours
over two consecutive calendar years
(375 covered hours if you are a 
seasonal employee working in the
food processing industry). You continue
as an active participant as long as
you work at least 250 covered hours
each calendar year.

Vesting
Vesting means you have the right 
to receive a future benefit from your
Plan when you retire whether or not
you stay in covered employment. 

Once you are vested, you are protected
from a forfeiture or complete loss of
Plan benefits. You can start receiving
your retirement benefit as early as
age 55 (or sooner if you qualify). In
addition, if you are vested and die
before retirement, your family receives
death benefits from the Plan. 

If you have a forfeiture of service
(explained in Chapter 3), all your
years of vesting service up to that
point are lost and don’t count
towards meeting the five-year or 
the ten-year vesting rule.  

Five-Year Vesting Rule 
You become vested when you complete
five years of vesting service. One of
those years must be after 1990. If
you don’t earn any years of vesting 
service after 1990, you fall under 
the Plan’s ten-year vesting rule and
will only be considered vested if 
you completed at least 10 years 
of vesting service before 1991.  

Remember, no matter how many
hours of service you earn in a given
calendar year, you can only earn one
year of vesting service for that year.

Hours of Service
Your Plan participation, vesting,
recent coverage, benefit eligibility
and benefit amounts —all depend
mainly on how many hours you work,
the type of job you work in, and
whether your employer is required 
to contribute to the Pension Trust 
for those hours. 

Different types of hours may be
counted for these purposes so you
need to understand the various 
kinds of hours of service your Plan
recognizes and how those hours 
are counted. 

For vesting, the Plan recognizes your
covered hours and several other
types of hours of service. For most
other Plan requirements, it is only
covered hours that count. 

Covered hours are important.
Chapter 1 explains how they work in
more detail. Chapter 3 explains other
types of hours of service recognized
by the Plan such as non-covered
employment, disability absence 
and non-covered Teamster work.

Special Vesting Rule—
Ages 65 and Over
If you are not vested when you reach
normal retirement age (usually age
65), a special vesting rule applies.
Under this rule, you are considered
vested if you are an active participant
at any time after age 65 (or if later,
on the second anniversary of your
first covered hour under the Plan).  

Year of Vesting Service
A year of vesting service is a 
calendar year when you work at 
least 500 hours of service. 

If you are a seasonal employee 
working in the food processing 
industry, the minimum is 250 
covered hours per calendar year.

To receive any of the
benefits offered by your

Plan, you must first become
an active participant. 

Most benefits also require
that you stay in covered
employment long enough

to be vested and 
meet specific eligibility

requirements.

CHAP T ER  2  •  PAR T I C I PAT I ON  &  V E S T I NG 6   
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Portability
Your Plan benefits are portable. Not
all of your covered employment has
to be with the same employer or in
the same job or location. 

You can change jobs, locations or
local unions within the 13 Western
states and continue to earn Plan 
benefits as long as you stay in covered
employment with a covered employer. 

Check the specific 
language of your collective
bargaining agreement for
details about the kinds 
of hours that require

employer contributions.

Example Becoming a Vested Participant
This chart shows how a participant can become vested.

In 2011, this participant completed five vesting years
(each with more than 500 covered hours).

353

500 Covered Hours

Year 2006 2007 2008 2009 2010 2011   

1,212

1,479

1,875
2,036 2,056

Since this participant started covered employment late in
2006, she only earned 353 covered hours that year. She
did not have at least 500 covered hours that calendar
year so she did not receive credit for a year of vesting
service. But during the next five years (2007 through
2011), this participant earned at least 500 covered
hours each year. Once she completed 500 covered
hours in 2011, she became vested.

Even though this participant did not earn a year of vesting
service in 2006, all the contributions paid on her behalf

from 2006 forward still count when calculating her
retirement benefit. Each year she stays in covered 
employment increases the amount of her future Plan 
benefits. (If this participant had left covered employment
before becoming vested, all of her covered hours could
have been lost. See Chapter 3.)

Note: Seasonal employees in the food processing industry
need to complete 250 (rather than 500) covered hours
per calendar year to earn a year of vesting service.

Once I’m in my fifth vesting year,
do I have to wait until the end of
the year to be vested?  

If you’re in your fifth vesting year, you’ll be vested when you complete your 500th covered hour. 
You don’t have to wait until the end of the calendar year to be vested.

While most active participants are vested after five years of covered employment, it may take longer 
if you don’t work the minimum hours each year or if you left the Plan before 1991.  See the example
above for more information.  If you have questions about your vesting status or Plan coverage, contact
your Area Administrative Office.

Q A

If you need to change jobs or stop
covered employment, it’s a good
idea to check first with your Area
Administrative Office to see how 
your benefits may be affected. 
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Special Vesting Rule
For Participants Entering the Plan as Part of a New Group

Under this special vesting rule, participants ages 52 and over can use up
to four years of previous employment with their employer (continuous past
employment) to help them meet the Plan’s five-year vesting rule. 

This chart shows the maximum years of continuous past employment that
can be counted as years of vesting service under this special vesting rule.
The maximum number counted depends on your age when your group first
enters the Plan. If you have fewer years than the maximum shown, you
can only count your actual years of past employment.

Your Age When Maximum Years of Continuous Past
You Enter The Plan Employment Used Toward Vesting

Age 52 1 Year

Age 53 2 Years

Age 54 3 Years

Ages 55 and Over 4 Years

Special Vesting Rule For New Groups
For Participants Age 52 and Over
in New Groups
There is a special vesting rule that
allows older participants who enter
the Plan as part of a new group to
vest more quickly. Under this special
vesting rule, if your new group enters
the Plan on or after January 1, 2002,
you may be able to count your years 
of continuous past employment as
years of vesting service. You must
meet all of the following requirements:

• You must be part of a new group
entering the Plan on or after
January 1, 2002, and

• You must be age 52 or older on the
date the group enters the Plan, and

• You must be eligible for 
continuous past employment.

See page 31 for more information
about continuous past employment.

Under this special vesting rule, you
become vested when the combination
of your years of continuous past
employment plus your years of 
contributory service equals five.

However, the years of continuous
past employment that can be counted
for this special vesting rule depend
on your age on the initial date your
group enters the Plan as shown in
the chart on this page.

Example 2: Or let’s say you are age
53 when your new group first enters
the Plan and you have four years of
continuous past employment. Based
on the chart, you can count up to
two of those years toward meeting
the Plan’s five-year vesting rule. 
So you only need to complete three
more years of vesting service after
you enter the Plan to satisfy the
Plan’s five-year vesting rule.

Remember, you need to have a total
of five years of vesting service to be
vested under Plan rules if you are
under age 65 (as explained earlier 
in this chapter) unless the Plan’s 
previous ten-year vesting rule 
applies to you.

Example 1: Suppose you are age 55
when your new group first enters 
the Plan and you have six years of 
continuous past employment. You can
use up to four of those years of your
past employment with this employer
toward meeting the Plan’s five-year
vesting rule. This means that once
you enter the Plan, you only need to
complete one more year of vesting
service to satisfy the Plan’s five-year
vesting rule.

My bargaining unit joined the Plan in 2008
when I was age 53.  I’ve been continuously
employed there for four years.  If I work
full-time, when will I become vested?

In your situation, based on the special vesting rule for units first entering the Plan on or after
January 1, 2002, the Plan counts two of your four years of continuous past employment as
years of vesting service.  This means you only need to earn three more years of vesting service
to satisfy the Plan’s five-year vesting requirements.

The chart above shows how many years of continuous past employment the Plan counts based 
on your age. 

Q A
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Military Service
If your covered employment is 
interrupted by a call to active duty 
in the U.S. Armed Forces and you
meet certain other requirements,
you may qualify to have your period
of military service count as covered
employment.

If you qualify, your time in the military
counts as covered employment 
from the date you leave covered
employment with your employer
through the date you return to covered
employment with the same employer.
You are credited with covered hours,
contributions and vesting service for
your period of military service just as
if you remained actively working for your
same covered employer. This pension
credit applies when determining all
benefits available under the Plan
including survivor benefits. 

To qualify, you must meet all of the
following requirements:

• You must leave covered employment
to enter military service, and 

• Your period of military service
must not be longer than limits set
by law (usually not more than five
years), and 

• You must return to covered
employment within the period 
set by law (usually within 90 days
of your discharge date), and 

• You must return to covered
employment for the same employer
who was your last covered
employer before your induction
(see exceptions that follow), and

• You must receive an honorable
discharge or its equivalent under
U.S. military law.

Not all types of military service count
under these rules. If you think your 
military service may qualify, contact
your Area Administrative Office as soon
as possible. You need to provide a
copy of your Discharge Papers for
verification.

If you qualify to have your period of
military service counted as covered
employment, your Area Administrative
Office credits you with covered hours
using the formula explained below
(unless your employer and local union
have agreed on a different formula
that credits you with a greater 
number of covered hours).

The formula looks to the average
number of covered hours per month
you earned with your covered
employer in the 12 months just
before you left covered employment
with that employer to enter military
service. You are then credited with
the same number of covered hours
per month during the period starting
with the date you left covered
employment with that employer to
enter military service until the date
you returned to covered employment
with that same employer after 
leaving military service.

Exceptions

1. If you die or become totally and 
permanently disabled while in 
military service, the requirement
that you return to covered 
employment is waived.

2. If you work in an industry (such 
as the construction or convention
trades) where you are required to
obtain work through a hiring hall,
the hiring hall is considered to be
your employer under these rules.

If you have questions about your 
pension rights under federal veterans
laws, call your Area Administrative Office.
You can also find information on the
internet by searching USERRA the Law.
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My Personal Benefit Statement shows that 
2,080 hours were paid on my behalf last year. 
But I actually worked more hours than that.  
Are contributions made for overtime? 

Your Personal Benefit Statement only shows the hours for which pension contributions
were paid.  Your collective bargaining agreement may not require your employer to 
contribute on overtime hours.  Or it may have a monthly or yearly maximum on the 
number of hours that require pension contributions. 

The sample statement above shows the employer contributions paid in the previous 
calendar year based on the participant’s collective bargaining agreement. 

Q A

Personal Benefit Statement Sample
This sample Personal Benefit Statement can help you understand your
Plan coverage. It assumes that this participant has a basic contribution
rate of $2.15 for the calendar year 2007. Note: The exact contribution
rates for your covered employment are shown in your collective bargaining
agreement.

Take the time to check your Plan coverage in your statements and 
compare how your employer’s contributions add up each year.

Important points about this participant’s Plan coverage are circled. 

Chapter 1 explains that there are two types of contributions that covered
employers make on behalf of your covered work: Basic contributions and
PEER contributions. 

This participant can see that his basic contribution rate last December
was $2.15 by dividing the monthly contribution shown here

($337.50) by his covered hours worked that month (157 hours).

On your statement, months with PEER coverage are marked with this “P” symbol
(which stands for PEER or the Program for Enhanced Early Retirement Benefits).

Just because you worked under a PEER contract in some years does not mean you
will qualify for PEER benefits when you retire.  See Chapter 8 for details.

About Your Personal 
Benefit Statement
Your Personal Benefit Statement
shows your vesting status. If you 
are not vested, it shows the number
of vesting years as of the previous 
calendar year. Your statement is
mailed to you in June if you worked
at least 250 covered hours in the 
previous calendar year and have a
valid mailing address on file. 

When you move, be sure your Area
Administrative Office has your new
address or you may not get it. 
You can print a Change of Address
Form from your Plan’s web site at
www.wctpension.org. Be sure to read
your statement carefully and keep it
with past copies in a safe place.



Chapter 3 This chapter explains 
forfeiture of service and how you

can be protected from a complete
loss of Plan benefits.  It also explains

special rules that can protect your
benefits while you are away from

covered employment.

Losing & Protecting Benefits Important Topics

Forfeiture of Service Interruption of Service 

Non-Covered Employment Disability Absence

Non-Covered Teamster Work Maternity and Paternity Leave

Forfeitures Before 1976 Restored Covered Hours Rule
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Forfeiture of Service
If you leave covered employment
before you are vested, you can lose
all of your Plan benefits. You have 
a forfeiture of service and lose all 
of your Plan benefits if all of the 
following conditions occur:

• You are not vested, and

• You have at least as many 
consecutive interruptions of 
service as you have years of 
vesting service, and

• You have at least five consecutive
interruptions of service. (Before
1987, you could have a forfeiture
of service after as few as three 
consecutive interruptions of 
service.)

Different forfeiture of service rules
were in effect before 1976. See 
page 16 for a summary. 

Interruption of Service
To avoid an interruption of service,
you need to complete at least 250
hours of service in a calendar year. If
you complete less than 250 hours of
service in a calendar year, that year
counts as an interruption of service. 

Remember, your hours of service
include your covered hours and certain
other types, such as hours of non-
covered employment and disability
absence hours (explained next).

Hours of Service That Protect 
Your Benefits
Even if you are not working in covered
employment or go on a reduced work
schedule, your Plan counts certain
time away from covered employment
as hours of service. 

Some hours of service help you
avoid an interruption of service 
and also count toward vesting:

• Hours of non-covered employment. 

• Hours of disability absence. 

• Hours of certain non-covered
Teamster work.

Other hours of service while on
maternity or paternity leave can help
you avoid an interruption of service
but do not count as hours of service
for vesting. All of these hours of
service are explained next.
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Forfeiture & Interruption of Service Rules
These examples help explain your Plan’s forfeiture and interruption of 
service rules. The first shows a participant who has several interruptions 
of service but returns to covered employment in time to avoid a complete
loss of Plan benefits. The second shows a participant who does not return
to covered employment in time and loses all Plan benefits because of a 
forfeiture of service.

Example 1: With Benefits Protected (Vesting in 2013) 

1,250

Year 2005 2006 2007 2008 2009 2010 2011 2012 2013
200 0 0

2,076

1,280

2,080 2,080

Participant Vested

Avoids Possible
Forfeiture of Service

Three Interruptions of Service

500 Covered Hours

250 Covered Hours

1,250

Year 2006 2007 2008 2009 2010 2011 2012 2013
200 0 0

2,075

Five Interruptions of Service

500 Covered Hours

250 Covered Hours
0 0

Example 2: Benefits Not Protected
(Forfeiture on December 31, 2013) 

Year of Vesting Service

Interruption of Service

Neither

350

350
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Hours of Non-Covered Employment
If you are working for a covered
employer but your job is not covered
by the Plan, each regular time hour
that you work can count as an hour
of service. These hours of service
are called non-covered employment. 

Hours of non-covered employment
count toward vesting and help 
protect you from a complete loss 
of Plan benefits. They do not count
for any other purpose.

For example, if you work at least 500
hours of non-covered employment in
a calendar year, you earn one year 
of vesting service. You can only 
earn one year of vesting service 
per calendar year.

To qualify as hours of non-covered
employment, your work must meet 
all of the following conditions:

• The work you perform must occur
during the time period when your
employer is a covered employer for
some other group of employees, and

• The work must be performed
immediately before or after your
covered employment with the same
employer with no intervening quit,
discharge or retirement, and

• The work you perform must be
work for which your employer 
compensates you.

Example Non-Covered Employment

Overtime hours and time off 
(other than paid holidays and paid
vacation) do not count as hours 
of non-covered employment.

Note: Before your employer joins the
Plan for any units, time you worked
for that employer does not count as
non-covered employment. Also, after
your employer has no more covered
units in the Plan, time you work for
that employer does not count as
hours of non-covered employment.

Before I was vested, I had low hours for a 
few years until I began working full time. 
Does that time still count toward the amount 
of my pension?

That depends.  As long as you don’t have five consecutive interruptions of service (years when
you earn less than 250 hours of service), all your covered hours count when calculating your 
benefit.  Remember, only years when you have at least 500 hours of service count for vesting.
See the explanation of forfeiture of service on page 12.

Q A

Even if you’re vested, you
can lose valuable benefits

if you don’t maintain
recent coverage, or if you

leave covered employment
before you qualify under 

a PEER program.

This example shows how hours of non-covered employment are counted for
vesting. Let’s say this person started work in 2006 in a warehouse unit
that was not yet covered by the Plan. On January 1, 2009, her warehouse
unit joins the Plan and she changes from a non-covered to a covered
employee. The company also has a unit of drivers that has been covered
by the Plan for many years. 

Because her job changes from non-covered to covered employment, her
prior non-covered hours with this employer during the time when they had
another covered unit would qualify as non-covered employment. In 2009,
she works at least 500 covered hours (giving her one more year of vesting
service). After she completes 500 covered hours in 2010, she has five
years of vesting service and is vested. 

Non-Covered Employment Join the Plan Covered Employment
3 Years of Vesting Service 1/1/09 2 Years of Vesting Service

2006 2007 2008 2009 2010
1 Year Vesting 1 Year Vesting 1 Year Vesting 1 Year Vesting 1 Year Vesting

Service Service Service Service Service
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Be sure to check with your
Area Administrative Office

whenever you have 
questions about changes
that can mean a loss of
covered employment or 

a reduced work schedule.
Find out what you can 
do to prevent a loss 

of benefits.

In the past, I took a non-union job when there
was not enough Teamster work available.
How could that hurt my pension benefit?  

If you leave covered employment for too long before becoming vested, you may suffer a forfeiture
of service.  However, if you return to covered employment before having a forfeiture and later
become vested, your entire period of covered employment counts toward your pension benefit.

Q A

Hours of Service for 
Disability Absence
The Plan offers certain protections
from loss of benefits for eligible 
participants whose Teamster careers
are interrupted due to disabilities
that may or may not be permanent. 

If you are totally disabled from 
working in your Teamster job in any
month, you can qualify for special
hours of service to bring your total
hours for that month up to 50. Hours
of service you earn due to a total 
disability count toward vesting and
can help protect you from a complete
loss of Plan benefits. They do not
count for any other purpose.

To qualify for disability absence
hours, you must meet all of the 
following requirements:

• Your total disability must begin
within three years after a calendar
year when you were an active 
participant, and

• During your first 36 months of 
disability, you must show by 
medical evidence that you are
totally disabled from performing
your usual Teamster job, and 

• If your total disability lasts more
than 36 months, you can continue
to qualify for disability absence
hours by documenting your total
disability with a Social Security
Disability Award Certificate showing
your eligibility for a disability benefit.
If this certificate is not available,
the disability must be documented
with medical evidence verifying
that you cannot engage in any
substantial gainful activity because
of a physical or mental disability.

• The bargaining unit you work in
must never have been covered 
by the Plan or must have left the
Plan before you were employed 
in that unit, and

• Your work must begin within three
years after a calendar year when
you were an active participant, and

• You must return to covered
employment and again become 
an active Plan participant within
two years after you leave your 
non-covered Teamster job.

Hours of service you earn under this
rule count toward vesting and help
protect you from a complete loss of
Plan benefits. They do not count for
any other purpose.

See page 6 for an explanation of
when you are considered an active
participant.

If it turns out you need disability
absence protection, you can apply for
it at any time up to your retirement. 

Because you must provide evidence
of your disability, you are encouraged
to contact your Area Administrative
Office as soon as possible after your
period of disability ends. Medical
records and statements from your
physicians are easier to obtain at
that time rather than if you wait until
retirement. 

Your Area Administrative Office 
provides you with a form on which
you can explain why you were not
able to work in your usual Teamster
occupation. You also receive an
explanation of the types of proof 
of disability you may provide to
establish your right to this protection.

Note: Special procedures apply to
handling your application for this 
disability absence protection. See
page 97.

Hours of Service for Certain 
Non-Covered Teamster Work
If you leave covered employment and
find another Teamster job not covered
by this Plan, your work may count
toward vesting and help protect you
from a complete loss of Plan benefits.

For each month you work as a
Teamster outside the Plan, you are
credited with up to 50 hours of 
service, provided you meet all of 
the following requirements:

• Your work must be in a bargaining
unit represented by a Teamsters
local union in the 13 Western
states, and



Maternity & Paternity Leave
If you cannot work at least 250 
covered hours in a calendar year
because you are on a maternity 
or paternity leave from a covered
employer, you may qualify for protection
from an interruption of service. 

You must meet all of the following
requirements to qualify for this 
protection:

• You must be on leave from your
job with a covered employer, and

• Your leave must begin after 1986,
and

• Your leave must be for one of the
following reasons:

-  Your pregnancy, or

-  Birth of your child, or

-  Placement of a child with 
you in connection with your   
adoption of the child, or

-  Caring for the child for the 
period immediately following 
the birth or placement.

To receive credit for your leave, you
must send written proof that your leave
was for one of the reasons listed
above to your Area Administrative
Office within one year after your
leave begins. 

Here are some situations that may
affect your status as a Plan participant:

• You leave your employer but do not
go to work in covered employment 
for another employer.

• You move from a covered job to 
a non-covered job with the same
employer.

• Your employer goes out of business
or sells out to another company that
does not assume the obligation to
continue contributing under your
collective bargaining agreement.

• Your employer files for bankruptcy.

• Your employer no longer has a 
collective bargaining agreement
with your local union.

• Your employer and your local
union agree to terminate 
participation in the Plan.

• Your local union stops being 
your collective bargaining 
representative.

If you lose Plan coverage for any reason,
contact your Area Administrative
Office to verify your current vesting
status and the impact that ending
your Plan coverage may have on your
eligibility to receive benefits.

If your leave qualifies, you are credited
with eight hours of service for each
normal work day during your leave,
up to a maximum of 250 hours of
service for any one pregnancy or
adoption placement.

These hours of service only count
toward preventing an interruption of
service in the year your leave begins
or in the following year. They do not
count as hours of service for vesting
or any other purpose.

Other Changes in 
Participant Status
If your participant status changes in any
way not explained in this chapter—
if, for example, you transfer to a 
non-covered job or the organization
you work for is sold or bankrupt—
your Plan benefits may be affected. 

If you are not vested, you can have 
a complete loss of Plan benefits.
Even if you are vested, these types
of changes can result in a loss of
recent coverage (see Chapter 4) 
or PEER eligibility (see Chapter 8).
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I worked three years in covered employment and then
transferred to a non-covered management position with
the same employer before I was vested.  Will I lose the
three years I earned before moving into management? 

No.  As long as you remained continuously employed, your non-covered work
with a covered employer may count toward vesting and help protect you from
a complete loss of your Plan benefits.  See page 13 for more information.

Q A
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Special Forfeiture Rule Before 1976 
Break in Service
If you had a break in service under
the Plan before 1976 and were not
yet eligible for retirement, the rules
regarding loss of benefits that were
in effect at that time apply to your
service before the break.

Before 1969, you broke your service
if you had a total of less than 600
covered hours in two consecutive 
calendar years. 

After 1968 but before 1976, the
rules depended on whether you
earned 7,500 covered hours:

• If you had at least 7,500 covered
hours, a break in service occurred
if you earned less than 600 
covered hours in three consecutive
calendar years. 

• If you had less than 7,500 covered
hours, a break in service occurred
if you earned less than 600 
covered hours in two consecutive
calendar years.

If you had a break in service before
1976, you cannot get credit for 
any coverage, contributions or past
employment under the Plan before
your break in service (unless you
qualify to have forfeited service
restored under the Plan’s pre-1976
restored covered hours rule as
explained next).

Years of Contributory Service
You earn an additional year of 
contributory service for each year in
which 500 or more covered hours
are restored. Years of contributory
service are important because they
may help you qualify for increased
early retirement benefits—through
PEER, for example. See Table 6 on
page 43 for a summary of the types
of early retirement and the rules 
for each. 

Years of Service
You earn an additional year of 
service for each year in which 500 
or more covered hours are restored.
Remember, you may qualify for higher
benefit percentages under your
Plan’s contribution account formula
for your covered work in years 
after your 20th year of service. 
See page 24 for an explanation 
of years of service. 

Limitations
You cannot use restored covered
hours to help you vest. Also, the
restored covered hours rule only
applies to covered hours you lost
because of a break in service before
1976. It does not apply to any non-
contributory past employment credit
that you might have lost because of a
break in service. The rule also does
not apply to hours you lost because 
of a forfeiture of service after 1975.

If you worked in covered employment
before 1976, contact your Area
Administrative Office to find out if
you qualify to have any lost covered
hours restored.

Pre-1976 Restored 
Covered Hours Rule
Long-time Plan participants who lost
contributory service credit because 
of a two-year or three-year break in
service before 1976 may qualify to
have their contributory service credit
restored so that it can be counted
when calculating Plan benefits. 

To qualify, you must meet all of the
requirements shown below:

• You worked in covered employment
before 1976 and lost Plan credit
for that work because of a break
in service that occurred before
1976 (explained to the left), and 

• You returned to covered employment
after that break and became 
vested in your new Plan benefits
by December 31, 2003, and

• You had no forfeitures of service
after December 31, 1975. See
page 12 for a summary of the 
forfeiture of service rules that
apply after 1975, and

• You did not retire before 1999.

If you meet all of these requirements,
all pre-1976 covered hours that you
lost will be restored and counted for
the following purposes:

Five-Year Average Benefit
Your restored covered hours increase 
your future service credits under 
the Plan’s five-year average formula
used to calculate your benefits for
covered employment before 1987.
See Chapter 6 for an explanation of
the five-year average benefit formula. 

I worked in covered employment for two years in the late 1960s, 
but left covered employment and had a break in service in 1971. 
In 1985, I returned to covered employment and later became vested.
Can my two years of covered employment from the 1960s be restored
and counted toward my Plan benefits?

Yes.  As long as you had no forfeitures of service after 1975 and
became vested before 2004, you may qualify to have your pre-1976
credit restored and counted toward your Plan benefits. 

Q A



Chapter 4 This chapter explains recent 
coverage—and why it is important if you want to
qualify for your highest possible Plan benefits. 

It shows the different types of benefits available
with and without recent coverage. 

Recent Coverage Important Topics

Benefits With & Without Recent Coverage

Recent Coverage at Retirement

Recent Coverage if You Die Before Retirement
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About Recent Coverage
This chapter explains recent coverage
and why it’s important if you want to
qualify for your highest possible Plan
benefits. You need to understand the
different types of benefits available
with and without recent coverage.

Your Plan has two separate recent
coverage rules—one that applies
when you retire and another that
applies if you die before retirement.
Each of these rules is explained 
on page 19. 

Recent coverage affects more than
just your benefit amount. It’s one of
the key requirements for qualifying
for a higher early retirement benefit,
PEER benefits, disability benefits and
certain death benefits. 

The chart to the right highlights many
ways that recent coverage impacts
the Plan benefits that you or your
survivors may receive. 

To understand the recent coverage
rules, you need to first become 
familiar with four important terms
(explained next).

Important Terms
60-Month Period
A period of 60 consecutive calendar
months.

Year of Contributory Service
You earn a year of contributory 
service each year you work at least
500 covered hours.

Earliest Retirement Date
Usually, your earliest retirement date
is your 55th birthday. However, if you
are not vested when you reach age
55, your earliest retirement date is 
postponed until the end of the 
month in which you vest. 

Pension Effective Date
Your pension effective date is the
date when your Plan benefits are first
payable. It must be the first of the
month. See pages 71-72.

Under the Rule of 84 and PEER, 
your earliest retirement date can 
be before age 55. See Chapter 8. 

A different date may apply if you
become totally and permanently 
disabled before your earliest 
retirement date. See Chapter 9.
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Why is recent coverage important? Many Plan benefits are not available unless you have recent coverage.  Others are higher if you have
recent coverage.  The chart above shows which Plan benefits require recent coverage and which 
benefit amounts are higher with recent coverage. 

Q A

Benefits Available With & Without
Recent Coverage

Recent coverage is essential if you want to qualify for your highest possible
Plan benefits. This chart shows the different types of benefits available to
you and your family or Plan beneficiary with and without recent coverage.
Notice how you’ll lose important benefits if you don’t have recent coverage.

The Plan has two separate recent coverage rules, one that applies to you
when you retire, and another that applies if you die before retirement.
These rules are explained on the next few pages.

Benefits Available With Benefits Available Without
Retirement Benefits Recent Coverage Recent Coverage

Disability Retirement Yes No

Early Retirement Yes Yes, but Less

Rule of 84 Yes No

PEER Program Yes No

Death & Survivor Benefits  Death Before Retirement

Spouse Lifetime Benefit Yes Yes, but Less

48-Month Death Benefit Yes No

Lump Sum Death Benefit Yes Yes

Child Survivor Benefit Yes No

Death & Survivor Benefits  Death After Retirement

Spouse Lifetime Benefit Yes Yes, but Less

Four-Year Certain Death Benefit Yes No

Optional Lump Sum Death Benefit Yes Yes

Child Survivor Benefit Yes No

Note: While recent coverage is important, it’s not the only requirement for
these benefits. Each benefit has other rules you need to meet before you
can receive your Plan benefits (explained in later chapters).
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Recent Coverage Rules
In general, you have recent coverage if
you work at least 1,500 covered hours
during the 60-month period ending
just before your pension effective
date (or ending with the month of
your death if before retirement).

If you have recent coverage when you
complete 25 years of contributory
service, it’s yours for good. You 
have locked in your recent coverage 
protection. You can’t lose it by going
on a reduced work schedule or 
leaving covered employment entirely.
This is true even if you are many
years away from retirement.

These recent coverage rules are 
explained in the charts to the right. 

The charts on the opposite page
provide examples of how you meet
the recent coverage rule on your 
earliest retirement date. They also
help you see how you can lock in
your recent coverage.

Note: If you leave covered employment
or go on a reduced work schedule
before benefits begin, you can lose
recent coverage. Without it, you may
not qualify for all Plan benefits or 
get the most out of the Plan for your
covered employment (even if you’re
vested). For example, you would not
be eligible for disability retirement
benefits and would have lower early
retirement benefits.

I’ve been in the Plan full-time for many years. 
Do I still have to worry about maintaining recent
coverage until I retire?

If you maintain your recent coverage until you complete 25 years of contributory service,
your recent coverage is locked in for good. 

You can’t lose it by leaving covered employment or going on a reduced work schedule,
even if you have not yet reached your earliest retirement date.  See Chapter 8.

Q A

Recent Coverage at Retirement
As the chart on page 18 shows, many of your Plan’s retirement and 
after-retirement death benefits are only available if you have recent 
coverage at retirement. 

Here are the three ways you can have recent coverage at retirement. 
Once you meet any one of them, your recent coverage cannot be lost.

Your Earliest Retirement Date
You have 1,500 covered hours in the 60-month period ending just before
your earliest retirement date.

Your Pension Effective Date
You have 1,500 covered hours in the 60-month period ending just before
your pension effective date.

25 Years of Contributory Service—Lock-In Rule
You have 1,500 covered hours in any 60-month period ending after you
complete 25 years of contributory service.

Note: There are additional recent coverage rules if you are applying for 
a disability retirement benefit. For more information, see Chapter 9.

Recent Coverage if You Die
Before Retirement

If you die before retirement, many of your Plan’s death and survivor benefits
are only available to your family and Plan beneficiary if you have recent
coverage when you die (see the chart on page 18). 

Here are the three ways you can satisfy the recent coverage requirement 
if you die before retirement.

Your Date of Death is Before Your Earliest Retirement Date
You have 1,500 covered hours in the 60-month period ending with the
month of your death.

Your Date of Death is After Your Earliest Retirement Date
You have 1,500 covered hours in the 60-month period ending with the
month that begins just before your earliest retirement date or if later, 
your date of death.

25 Years of Contributory Service—Lock-In Rule
You have 1,500 covered hours in any 60-month period ending after you
complete 25 years of contributory service.
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How can I make sure 
I have recent coverage?  

If you stay in full-time covered employment up to your earliest retirement date (usually age 55), you always have
recent coverage.  You have recent coverage by working 1,500 covered hours in the 60-month period immediately
before your pension effective date, your earliest retirement date or any date that falls between.

As long as you continue to work at least 500 covered hours each calendar year—until your earliest retirement
date—you won’t lose your recent coverage. 

If you go on a reduced work schedule for more than a year, it could affect your recent coverage.  Check with your
Area Administrative Office about your exact situation.

Q A

Example A Recent Coverage—Earliest Retirement Date

Assume the participant’s earliest retirement date is
January 1, 2009 when he reaches age 55. If he works
at least 1,500 covered hours in the 60-month period

ending December 31, 2008, he has recent coverage.
His recent coverage stays secure even if he stops 
covered employment and does not retire until later.

Year

Covered Hours Worked

2003 2004 2005 2006 2007 2008

1,000 500 500 500 500 500

60-Month Period 2004 through 2008

Earliest Retirement
Date: Jan. 1, 2009

Age 55

Example B Recent Coverage—Lock-In Rule

Assume another participant entered the Plan in 1982 at
age 22. She leaves covered employment at the end of
2006 after completing 25 years of contributory service
(calendar years with at least 500 covered hours).
Recent coverage would be tested by looking at the 
60-month period ending with the date she completes 

25 years of contributory service (January 2002 through
December 2006). In this period, she completed at least
1,500 covered hours. Although her earliest retirement
date will be January 1, 2015 (when she is age 55), her
recent coverage is locked in. For more information on the
benefits of maintaining recent coverage, see page 18.

Year

Contributory Service Years

2002 2003 2004 2005 2006 2007

21 22 23 24 25 25

Earliest
Retirement

Date:
Jan. 1, 2015

Age 55Covered Hours Worked

20

500 500 500 500 500 0
at least
500

each year

60-Month Period 2002 through 2006 Recent Coverage Locked In

2001
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Contribution Account 
Benefit Formula
If you join the Plan in 1987 or later, all
your retirement benefits are calculated
under the contribution account benefit
formula explained in this chapter. 

If you joined the Plan before 1987,
your benefits are earned under two
different formulas: your five-year
average benefit earned for your 
covered work through 1986 (explained
in Chapter 6) and your contribution
account benefit earned for your 
covered work in 1987 and later
(explained in this chapter).

Under the contribution account 
benefit formula, you earn a monthly
retirement benefit based on a 
percentage of the basic contributions
your employers make for all your 
contributory service (covered hours)
after 1986. This is called your 
contributory service benefit.

In most cases, your contribution
account benefit equals your 
contributory service benefit. However,
if you first join the Plan after 
1986, you may also qualify for a 
non-contributory service benefit based
on your employment before you
entered the Plan (see pages 29-30). 
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Or, if you rejoin the Plan after 1986
as part of a new bargaining unit, you
may qualify for a non-contributory
service benefit based on your
employment between your two 
periods of covered employment 
(see page 32). 

If you qualify, your contribution account
benefit equals the total of your 
contributory service benefit (explained
next) plus your non-contributory service
benefit (see pages 29 and 32).

There is no maximum to the benefit
you can earn under the contribution
account benefit formula. Your benefit
grows each month that your employer
makes contributions to the Pension
Trust on your behalf. 

The Internal Revenue Service does
place a maximum on the total
monthly benefit you can receive 
from this Plan. See page 100 where
this limit is discussed.

Your contribution account
benefit is based on your

covered employment after
1986 up to your pension 
effective date.  You earn 
a percentage of all the

basic contributions 
covered employers make

for your covered 
employment after 1986.

If I work more than 2,080 covered
hours each year, is there a limit on
how much pension I earn?

No.  All basic contributions your employer makes for your covered work count toward your monthly
pension.  But remember to check if your collective bargaining agreement limits the number of
hours your employer is required to contribute on your behalf (see page 4). 

Q A
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Contributory Service Benefit 
Beginning in 1987, you earn a 
contributory service benefit that 
is a percentage of all the basic 
contributions your employers make
for your covered hours after 1986. 

Benefit Percentages
Your contributory service benefit is
calculated by multiplying all the basic
contributions your employers pay into
the Pension Trust for your covered
employment in each calendar year
after 1986 by the benefit percentage

that applies to that year. The results
from all of those years are then
added together to arrive at your 
total contributory service benefit. 

The benefit percentage is not the
same for every year. The benefit 
percentage for some years depends
on whether your covered employment
in that year occurs during your first
20 years of service or comes after
your first 20 years of service. Years
of service are explained on the 
next page.

Table 1 above shows the specific
benefit percentages that apply to
each year of covered employment
from 1987 forward. 

Table 1 Contribution Account Benefit Percentages

If the calendar year begins before If the calendar year begins after
you earn 20 years of service, you earn 20 years of service, 
then the benefit percentage then the benefit percentage

Calendar Year for the calendar year is: for the calendar year is: 

1987 through 1991 2.00% 2.65%

1992 through 1996 2.30% 3.05%

1997 through 1999 2.46% 3.26%

2000 through 2002 2.70% 3.58%

Jan. 1, 2003 through June 30, 2003 2.20% 2.92%

July 1, 2003 through Dec. 31, 2003 1.20% 1.20%

2004 through 2006 1.20% 1.20%

2007 1.65% 1.65%

2008 2.00% 2.65%

2009 and Beyond 1.20% 1.20%

Note: As you can see, for some years the benefit percentage is different than others. These percentages are made
possible by the financial performance of your Pension Plan. The Trustees continue to monitor the funding status of your
Pension Plan with an eye to future changes in the benefit percentages based on the Plan’s financial performance.

How can I find out my estimated
pension amount? 

Your Personal Benefit Statement shows the pension benefit you earned for your covered work in the prior
calendar year and your total accrued benefit earned to date, payable at age 65.  The Plan also offers
other forms of benefit information explaining your Plan status and accrued benefits (see page 96).

If you’re near retirement, your Area Administrative Office can verify your benefit amount.  Your monthly
benefit is calculated based on the exact benefit percentages that apply to your covered hours in the
months and years they are earned.

Q A
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Years of Service
Your years of service are only used 
to determine when you cross the 
20 years of service line. You cross
that line at the end of your 20th 
calendar year of service.

You earn one year of service for:

• Each calendar year that ends 
during your period of unbroken past
employment, up to a maximum 
of 10 years (see page 31).

• Each calendar year of vesting
service that ends on or after your
first covered hour under the Plan
(see page 6).

You cannot earn more than one year
of service during a calendar year.

Although only basic employer 
contributions for your covered
employment after 1986 count 
when calculating your contribution
account benefit, all your years of
service—before and after January 1,
1987—count when adding up your
years of service. This also includes
years of vesting service you earn
based on non-covered employment
(explained on page 13).

Example Determining Your Years of Service

Year Covered Hours Years of Service

1975 Past Employment 1

1976 Past Employment 2

1977 Past Employment 3

1978 Past Employment 4

1979 800 5

1980 1,000 6

1981 2,080 7

1982 2,080 8

1983 500 9

1984 0 9

1985 800 10

1986 1,000 11

1987 2,080 12

Year Covered Hours Years of Service

1988 2,080 13

1989 2,080 14

1990 750 15

1991 500 16

1992 1,000 17

1993 1,500 18

1994 2,080 19 

1995 2,080 20

1996 2,080 21

1997 2,080 22

1998 450 22

The participant in this example first became covered under the Plan on January 1, 1979. He was entitled to continuous
past employment for the period of January 1975 through December 1978 (see discussion of past employment on
page 31). Combining his years of past employment and his years of vesting service, he completes his 20th year 
of service on December 31, 1995. So in some years after 1995, he may qualify for a different benefit percentage 
(see Table 1 to the left).  

This participant crosses 20 Years of Service
line on December 31, 1995
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Estimating Your Contributory
Service Benefit
Your contribution account benefit is
based on all your covered employment
after 1986 up to your date of 
retirement. 

Remember, if you joined the Plan
before 1987, your retirement benefit
is based on the combined total of
your contribution account benefit 
and your five-year average benefit
(explained in Chapter 6). 

Tables 2 and 3 on pages 27-28 give
you an easy way to estimate how
your contributory service benefit
adds up each year until you retire.

Use Table 2 on page 27 to estimate
the monthly benefit you earn in a 
calendar year before you cross the
20 years of service line. Use Table 3
on page 28 to estimate the monthly
benefit you earn in a calendar year
after you cross the 20 years of
service line.

To use either table, you need to know:

• How many years of service you
have at the beginning of each 
year, and

• The basic contribution rate that
applies to your covered hours 
during that year (as listed in your
collective bargaining agreement).

Note: Your basic contribution rate 
is set in your collective bargaining
agreement. It does not include 
supplemental PEER contributions
that your employer may be required
to make. See Types of Contributions
on page 3 for more information.

Step 1—First, determine your total
years of service at the beginning of
the year. If you have not yet crossed
the 20 years of service line, use
Table 2 on page 27. If you already
have 20 or more years of service 
at the beginning of the year, use
Table 3 on page 28.

Step 2—Next, select the basic hourly
contribution rate closest to your own
from the appropriate table. Both tables
show typical hourly contribution rates
from 10¢ to $9.00 and total basic
contributions for the year at that 
rate assuming full-time employment
of 2,080 covered hours. Keep in 
mind that PEER contributions are not
used to calculate your contribution
account benefit, only basic employer
contributions.

Note: Tables 2 and 3 assume that
you work exactly 2,080 covered
hours in a calendar year. If you work
more or fewer than 2,080 covered
hours in a year, your monthly benefit
earned for the year may be different.
If you want to use a different 
contribution rate than shown in the
tables, the amount is in between the
ones shown for the nearest rates.

Step 3—The last step determines the
estimated monthly benefit you earn
for your covered employment during
the calendar year. Select from the
appropriate column the year you would
like to estimate your benefit. In that
column, identify the contribution rate
you chose in Step 2. This is your
estimated monthly contributory 
service benefit available at your 
normal retirement age.

Once I retire, how long does it take to get
back all the contributions that were paid
into the Plan for my covered employment?

The answer depends on how long you work and how much is contributed.  For most participants
who retire at normal retirement age, it takes approximately four years in retirement for the Plan
to pay out more dollars than the contributions paid in by your employers.

Q A
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Example How a Contributory Service Benefit is Calculated
This example shows how a sample participant uses the method explained on the opposite page (and Tables 2 and 3
on pages 27-28) to calculate his contributory service benefit. Let’s say he has continuous Plan coverage since
January 1976 and completes his 20th year of service on December 31, 1995. He plans to retire at the beginning of
2009. His basic employer contributions after 1986 give him a contributory service benefit of $2,493.04 per month.
The benefit is combined with the five-year average benefit he already earned for his work from 1976 through 1986. 
Note: Since the participant completed 20 years of service in 1995, the benefit percentage is higher (3.05%) for his
covered work in 1996.

Year Total Years Total Contribution Year’s Basic Benefit Monthly
of Service Hours Rate Contributions Percentage Benefit Earned 

1987 12 2,080 $1.75 $3,640 2.00% $72.80

1988 13 2,080 $1.80 $3,744 2.00% $74.88

1989 14 2,080 $1.85 $3,848 2.00% $76.96

1990 15 2,080 $1.90 $3,952 2.00% $79.04

1991 16 2,080 $1.95 $4,056 2.00% $81.12

1992 17 2,080 $2.00 $4,160 2.30% $95.68

1993 18 2,080 $2.05 $4,264 2.30% $98.07

1994 19 2,080 $2.10 $4,368 2.30% $100.46

1995 20 2,080 $2.15 $4,472 2.30% $102.86

This participant crosses 20 Years of Service line on December 31, 1995

1996 21 2,080 $2.20 $4,576 3.05% $139.57

1997 22 2,080 $2.25 $4,680 3.26% $152.57

1998 23 2,080 $2.30 $4,784 3.26% $155.96

1999 24 2,080 $2.35 $4,888 3.26% $159.35

2000 25 2,080 $2.40 $4,992 3.58% $178.71

2001 26 2,080 $2.45 $5,096 3.58% $182.44

2002 27 2,080 $2.50 $5,200 3.58% $186.16

Jan-Jun 2003 28 1,040 $2.55 $2,652 2.92% $77.44

Jul-Dec 2003 28 1,040 $2.55 $2,652 1.20% $31.82

2004 29 2,080 $2.60 $5,408 1.20% $64.90

2005 30 2,080 $2.65 $5,512 1.20% $66.14

2006 31 2,080 $2.70 $5,616 1.20% $67.39

2007 32 2,080 $2.75 $5,720 1.65% $94.38

2008 33 2,080 $2.80 $5,824 2.65% $154.34

Total Monthly Contributory Service Benefit:  $2,493.04
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Table 2 Your Monthly Benefit if You Have
20 or Fewer Years of Service

Assumes 2,080 Covered Hours Each Year

Your Monthly Benefit Earned for the Year
Total Annual Total Annual 2006 2007 2008 2009 2010               
Covered Employer & Beyond
Hours Contributions 1.20% 1.65% 2.00% 1.20% 1.20% 

$0.10 X 2,080 = $208.00 $2.50 $3.43 $4.16 $2.50 $2.50 

$0.25 X 2,080 = $520.00 $6.24 $8.58 $10.40 $6.24 $6.24 

$0.50 X 2,080 = $1,040.00 $12.48 $17.16 $20.80 $12.48 $12.48 

$1.00 X 2,080 = $2,080.00 $24.96 $34.32 $41.60 $24.96 $24.96 

$1.25 X 2,080 = $2,600.00 $31.20 $42.90 $52.00 $31.20 $31.20 

$1.50 X 2,080 = $3,120.00 $37.44 $51.48 $62.40 $37.44 $37.44 

$1.75 X 2,080 = $3,640.00 $43.68 $60.06 $72.80 $43.68 $43.68 

$2.00 X 2,080 = $4,160.00 $49.92 $68.64 $83.20 $49.92 $49.92 

$2.50 X 2,080 = $5,200.00 $62.40 $85.80 $104.00 $62.40 $62.40 

$3.00 X 2,080 = $6,240.00 $74.88 $102.96 $124.80 $74.88 $74.88 

$3.50 X 2,080 = $7,280.00 $87.36 $120.12 $145.60 $87.36 $87.36 

$4.00 X 2,080 = $8,320.00 $99.84 $137.28 $166.40 $99.84 $99.84 

$4.50 X 2,080 = $9,360.00 $112.32 $154.44 $187.20 $112.32 $112.32 

$5.00 X 2,080 = $10,400.00 $124.80 $171.60 $208.00 $124.80 $124.80 

$5.50 X 2,080 = $11,440.00 $137.28 $188.76 $228.80 $137.28 $137.28 

$6.00 X 2,080 = $12,480.00 $149.76 $205.92 $249.60 $149.76 $149.76 

$6.50 X 2,080 = $13,520.00 $162.24 $223.08 $270.40 $162.24 $162.24 

$7.00 X 2,080 = $14,560.00 $174.72 $240.24 $291.20 $174.72 $174.72 

$7.50 X 2,080 = $15,600.00 $187.20 $257.40 $312.00 $187.20 $187.20 

$8.00 X 2,080 = $16,640.00 $199.68 $274.56 $332.80 $199.68 $199.68 

$8.50 X 2,080 = $17,680.00 $212.16 $291.72 $353.60 $212.16 $212.16 

$9.00 X 2,080 = $18,720.00 $224.64 $308.88 $374.40 $224.64 $224.64

How to Use Tables 2 and 3
You can use Tables 2 and 3 on these pages to learn how your benefits add up each year. 

The example on the previous page shows how a sample participant uses Tables 2 and 3 to estimate his contributory service benefit.  
Pension calculations are complex.  Your own benefit amount depends on your exact work history.  See page 96 for the types of 
information your Area Administrative Office can provide about your eligibility and benefits.

Basic
Contribution

Rate
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Table 3 Your Monthly Benefit if You Have
More Than 20 Years of Service

Assumes 2,080 Covered Hours Each Year

Your Monthly Benefit Earned for the Year
Total Annual Total Annual 2006 2007 2008 2009 2010
Covered Employer & Beyond
Hours Contributions 1.20% 1.65% 2.65% 1.20% 1.20% 

$0.10 X 2,080 = $208.00 $2.50 $3.43 $5.51 $2.50 $2.50 

$0.25 X 2,080 = $520.00 $6.24 $8.58 $13.78 $6.24 $6.24 

$0.50 X 2,080 = $1,040.00 $12.48 $17.16 $27.56 $12.48 $12.48 

$1.00 X 2,080 = $2,080.00 $24.96 $34.32 $55.12 $24.96 $24.96 

$1.25 X 2,080 = $2,600.00 $31.20 $42.90 $68.90 $31.20 $31.20 

$1.50 X 2,080 = $3,120.00 $37.44 $51.48 $82.68 $37.44 $37.44 

$1.75 X 2,080 = $3,640.00 $43.68 $60.06 $96.46 $43.68 $43.68 

$2.00 X 2,080 = $4,160.00 $49.92 $68.64 $110.24 $49.92 $49.92 

$2.50 X 2,080 = $5,200.00 $62.40 $85.80 $137.80 $62.40 $62.40 

$3.00 X 2,080 = $6,240.00 $74.88 $102.96 $165.36 $74.88 $74.88 

$3.50 X 2,080 = $7,280.00 $87.36 $120.12 $192.92 $87.36 $87.36 

$4.00 X 2,080 = $8,320.00 $99.84 $137.28 $220.48 $99.84 $99.84 

$4.50 X 2,080 = $9,360.00 $112.32 $154.44 $248.04 $112.32 $112.32 

$5.00 X 2,080 = $10,400.00 $124.80 $171.60 $275.60 $124.80 $124.80 

$5.50 X 2,080 = $11,440.00 $137.28 $188.76 $303.16 $137.28 $137.28 

$6.00 X 2,080 = $12,480.00 $149.76 $205.92 $330.72 $149.76 $149.76 

$6.50 X 2,080 = $13,520.00 $162.24 $223.08 $358.28 $162.24 $162.24 

$7.00 X 2,080 = $14,560.00 $174.72 $240.24 $385.84 $174.72 $174.72 

$7.50 X 2,080 = $15,600.00 $187.20 $257.40 $413.40 $187.20 $187.20 

$8.00 X 2,080 = $16,640.00 $199.68 $274.56 $440.96 $199.68 $199.68 

$8.50 X 2,080 = $17,680.00 $212.16 $291.72 $468.52 $212.16 $212.16 

$9.00 X 2,080 = $18,720.00 $224.64 $308.88 $496.08 $224.64 $224.64

Basic
Contribution

Rate
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Non-Contributory Service Benefit
Based on Past Employment
Eligibility
If your first covered hour in the Plan
is after 1986 and you qualify for past
employment, you may be eligible for
a non-contributory service benefit. 

Your non-contributory service benefit
is based on your total years and months
of past employment. See page 31 for
an explanation of past employment.

To qualify for a non-contributory 
service benefit based on past
employment, you must meet all
of the following conditions:

• Your first covered hour must be
after 1986, and

• You must qualify for past 
employment, and

• You must complete at least one
year of contributory service in a
calendar year that ends after your
first covered hour and before your
10th anniversary under the Plan.

If you are eligible for a non-contributory
service benefit, you need to be
familiar with two key terms:

• Year of non-contributory service

• Year of contributory service

Note: If you leave covered employment
and rejoin the Plan after 1986 as part
of a new bargaining unit, you may
also be eligible for a non-contributory
service benefit based on your 
intermediate employment. The 
rules that apply to this type of 
non-contributory service benefit 
are explained on page 32.

Year of Non-Contributory Service
You are credited with one full year of
non-contributory service for each full
year of unbroken past employment.
(You earn 1/12 of a year of non-
contributory service for each full
month of unbroken past employment.)

You cannot earn more than 10 years
of non-contributory service and your
years of non-contributory service can
never be more than the period of your
unbroken past employment. Also,
your total years of non-contributory
service cannot be more than twice
your total years of contributory service.

Put another way, every year of 
contributory service you complete
converts two years of your unbroken
past employment into years of non-
contributory service. This is sometimes
called the two-for-one rule. 

For example, suppose you enter the
Plan with nine years and two months
of unbroken past employment. You
leave the Plan having completed four
years of contributory service. Under
the two-for-one rule, you are limited to
eight years of non-contributory service
because that’s twice the number of
your years of contributory service. 

Continuing with this example, if you
leave the Plan with five or more
years of contributory service, you
qualify for nine years and two months
of non-contributory service. Under the
two-for-one rule, your limit is either
10 years (twice the number of your
five years of contributory service), 
or your total period of unbroken 
past employment, whichever is less.
Remember, you can never qualify 
for more than 10 years of 
non-contributory service.

Year of Contributory Service
Each calendar year in which you 
complete at least 500 covered 
hours counts as one of your years 
of contributory service.

How to Calculate Your Non-
Contributory Service Benefit
There are three steps to figuring
your non-contributory service benefit:

Step 1—Calculate the average
amount of basic contributions paid
for your covered employment in each
of your first five years of contributory
service (years when you earned at
least 500 covered hours). Contributions
for calendar years that begin on or
after your 10th anniversary under
the Plan cannot be used to calculate
your non-contributory service benefit.

Step 2—Take 1.20% of your average
annual contributions from Step 1. This
amount determines the value of each
year of non-contributory service you
have earned. If your first covered hour
under the Plan is before July 1, 2003,
the percentage used to determine
your non-contributory service benefit
is 2.00% rather than 1.20%. 

Step 3—Multiply the result from
Step 2 by your years of non-
contributory service.

The result from Step 3 is your non-
contributory service benefit. Add this
amount to your contributory service
benefit to determine your total 
contribution account benefit.



CHAP T ER  5  •  C ON TR I BU T I ON  ACCOUN T  B EN E F I T 3 0

Example How a Non-Contributory Service Benefit is Calculated
Based on Time Before Joining the Plan

This participant was working in a Teamster unit when it
first came into the Plan on January 1, 2004. She had no
prior Plan coverage. For this example, assume she was
continuously employed with her employer since January
1, 1994. After five years of Plan coverage, she is entitled
to a non-contributory service benefit based on all 10 years
of past employment. Because she earned at least five

Year Total Hours Contribution Rate Basic Contributions

2004 1,380 $1.50 $2,070

2005 2,080 $1.50 $3,120

2006 2,080 $1.75 $3,640

2007 2,080 $2.00 $4,160

2008 2,080 $2.00 $4,160

Total: $17,150

Note: This participant had 10 years of past employment. If you have less than 10 years of past employment (even as
little as one month), you could receive a non-contributory service benefit based on that past employment. Your Area
Administrative Office can explain your non-contributory service benefit if you have less than 10 years of past employment. 

Here is how this participant’s non-contributory service benefit 
is calculated.

The first step calculates her average annual contributions. Because 2004 
through 2008 are her first five years of contributory service, these years are 
used to calculate the average. Her basic employer contributions are added 
together and divided by five to arrive at her average annual contributions:

The second step takes 1.20% of the average annual contributions. (Note:
Because the participant in this example first entered the Plan in 2004, the 
percentage used to calculate this non-contributory service benefit is 1.20%. 
If your first covered hour is before July 1, 2003, the percentage used is 2.00%.)

The third step is to multiply the result from step two by the participant’s years 
of non-contributory service up to a maximum of 10:

This participant’s non-contributory service benefit of $411.60 is added to her 
contributory service benefit to figure her total contribution account benefit. Let’s 
say this participant’s contributory service benefit equals $257.80. That would 
mean she earned a total contribution account benefit of $669.40 per month 
at normal retirement. (See Chapter 7 for details about normal retirement.)

years of contributory service after joining the Plan, those
10 years of past employment qualify her for the maximum
of 10 years of non-contributory service.

The chart below shows the participant’s hours and
basic contributions from 2004 (when she first entered
the Plan) through 2008:

$17,150  ÷  5  =  $3,430
Average Annual Contributions

$3,430  X  1.20%  =  $41.16

X  10

$411.60 + $257.80
= $669.40 

Monthly Non-Contributory Service Benefit:  $411.60
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Past Employment
Certain work performed before you
first become covered by the Plan
(called past employment) may count
when calculating your retirement
benefit. Your unbroken past 
employment is used to calculate
either of the following:

• Non-contributory service benefit
under the contribution account
benefit formula (if your first covered
hour is in 1987 or later), or

• Past service credits under the
five-year average benefit formula
(if your first covered hour is
before 1987—see Chapter 6).

Unbroken past employment can 
also count as years of service 
when determining your contributory 
service benefit (see page 24).

There are two types of past 
employment. You can qualify for
either or both depending on your 
situation:  

• Continuous past employment 

• Special past employment

Continuous Past Employment
Continuous past employment is 
your unbroken employment with an
employer before the employer starts
making contributions to the Plan for
your bargaining unit. To qualify, you
must be a member of that bargaining
unit when it becomes covered by the
Plan, that unit must be considered 
a “newly covered unit” (explained to
the right) and you cannot have any 
prior Plan coverage. 

You do not qualify for continuous
past employment if you are a 
corporate officer at the time of 
your first covered hour or earlier.

Special Past Employment
Special past employment is your
unbroken employment after age 30
in a bargaining unit represented by 
a local union affiliated with the
International Brotherhood of
Teamsters within the 13 Western
states. You cannot have any breaks
between this employment and your
covered employment and you cannot
have any prior Plan coverage.

If you are a corporate officer at the
time of your first covered hour or
earlier, you qualify for special past
employment only if that period of past
employment was covered by a collective
bargaining agreement with a local
union affiliated with the International
Brotherhood of Teamsters within the
13 Western states.

Periods of self-employment (that 
is, employment as a sole proprietor
or a partner) do not qualify as past
employment. Your past employment
does not count for vesting or protect
you from a loss of Plan benefits.

Exception: In some cases, your
hours of work for an employer before
you first become covered by the Plan
may count toward your vesting (see
pages 8 and 13).

Rules for Units Reentering the Plan
One of the requirements for continuous
past employment (or intermediate
employment explained on page 32) is
that your unit must qualify as a newly
covered unit when Plan coverage
begins. This requirement is satisfied
if your unit was never previously 
covered under the Plan. 

If your unit was covered under the
Plan at some time in the past, leaves
the Plan and then rejoins the Plan
again at a later date, it is not 
considered a newly covered unit.
Employees in the unit at the time 
it rejoins the Plan do not qualify for
continuous past employment (or
intermediate employment). This 
limitation does not apply if the Trustees
determine to their satisfaction, based
on all the facts and circumstances,
that recognition of the unit as a
newly covered unit is not adversely
selective against the Plan.

If a Teamster bargaining unit is 
considering reentering the Plan, the
Trustees may require certain statistics
about the unit before making their
decision whether to treat the unit 
as a newly covered unit, such as:

• Length of time between the date
the unit leaves the Plan and its
reentry date.

• Number of employees in the unit
compared to the original unit
when it left the Plan.

• Number of employees in the 
unit when it left that are still 
in the unit.

• The extent to which any of the
employees in the reentering unit
could qualify for PEER.

• The difference between the 
unit’s original and proposed 
contribution rates.

A Teamster bargaining unit considering
reentering the Plan should contact
their Area Administrative Office about
this special rule and how to send a
request to the Trustees for recognition
of the unit as a newly covered unit.
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Non-Contributory Service Benefit
Based on Intermediate Employment
If you leave covered employment and
later rejoin the Plan after 1986 as
part of a new Teamster bargaining
unit, you may be eligible for a non-
contributory service benefit based
on your intermediate employment.

Eligibility
If you leave covered employment at
any time and then rejoin the Plan
after 1986 as part of a new Teamster
bargaining unit, you may be eligible
for a non-contributory service benefit.
This benefit is based on your total
years and months of intermediate
employment. Intermediate employment
is your unbroken non-covered
employment with an employer before
that employer first starts contributing
to the Plan for your unit.

To qualify for a non-contributory 
service benefit based on your 
intermediate employment, you must
meet all of the following conditions:

• You must be a member of a
Teamster bargaining unit when it
becomes covered by the Plan, and

• Your bargaining unit must enter
the Plan after 1986, and

• You must not have a forfeiture of
service while you are away from
covered employment, and

• Your bargaining unit must never
have been covered under the Plan
or the Trustees determine to their
satisfaction, based on all the
facts and circumstances, that
recognition of the unit as a newly
covered unit is not adversely
selective against the Plan 
(as explained on page 31).

Up to 10 years of intermediate
employment may be recognized.
However, if you receive credit for
years of past employment under 
the Plan’s five-year average benefit
formula (see Chapter 6) or contribution
account benefit formula (see page 29),
the 10-year maximum is reduced by
those years of past employment.

The rules on intermediate employment
are similar to those for past employment
as explained on the previous page.
Your Area Administrative Office can
provide more information about 
intermediate employment. 

The formula for calculating a 
non-contributory service benefit
based on intermediate employment
is similar to the formula used for 
calculating a non-contributory service
benefit based on past employment
as explained on page 29. Your Area
Administrative Office can provide
more information about how this
benefit is calculated and whether
you qualify.



Chapter 6  This chapter explains the benefit you
earn under the Plan’s five-year average formula
for covered employment before 1987.  If you
joined the Plan before 1987, you should read

this chapter.  If your Plan coverage starts in 1987
or later, you can skip this chapter (since all of

your benefits are earned under the contribution
account benefit formula explained in Chapter 5).

Five-Year Average Benefit Important Topics

Five-Year Average Formula

Future Service Credits

Past Service Credits

Five-Year Average Rate

Benefit Factors
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Five-Year Average Formula
Under the five-year average formula,
you earn a monthly retirement benefit
based on your covered hours and past
employment, if any, up through 1986.
This is called your five-year average
benefit.

Your five-year average benefit is 
determined in four steps:

Step 1—Determine your total past
and future service credits (up to
33 1/3 total credits).

Step 2—Calculate your five-year 
average rate.

Step 3—Use your five-year average
rate to determine your benefit factor.

Step 4—Multiply your benefit factor 
by your total service credits.

The result is your five-year average
benefit payable at normal 
retirement age.

Step 1
Determine Your Total Past 
and Future Service Credits 
The amount of your five-year average
benefit depends on how many service
credits you earn. Your service credits
are the total of the past service credits
and future service credits you earn
through December 31, 1986 (up to a
combined maximum of 33 1/3 service
credits). You cannot earn past or
future service credits for your work
after 1986. 

Note: Service credits are not the
same as years of vesting service 
and are not used to determine
whether you are vested.
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How are service credits calculated
under the five-year average formula?      

To calculate service credits, your Plan divides the total of all your covered hours before 1987 by 1,875.
The result is your total service credits. 

If you have more than 1,875 covered hours in a calendar year before 1987, those extra hours add
to your total service credits (see chart above).

Q A

Future Service Credits
To determine your future service credits, your Plan divides your total 
covered hours up through December 31, 1986 by 1,875. This means 
you earn one full future service credit for each 1,875 covered hours you
completed before 1987. You may also earn partial future service credits
as shown below.

Assume you worked the covered hours shown above for years before
1987. Your covered hours add up to 9,535. These covered hours when
divided by 1,875 provide you with 5.09 future service credits.

If your first covered hour under the Plan is before 1987, you may qualify for
past service credits based on your past employment. (Past employment is
explained on page 31.)

Your Plan has certain limits on the number of past service credits you can
earn. In general, you earn one past service credit for each year of past
employment you are eligible for, up to the maximum shown below.

Note: If your first covered hour is between January 1, 1974 and
December 31, 1979, you may qualify for more than 10 past service 
credits. Your Area Administrative Office can provide more information.

Example: Calculating Future Service Credits

Year 1 Year 2 Year 3 Year 4 Year 5

Covered Hours 2,080 1,500 1,875 2,000 2,080

Past Service Credits

If Your First Covered Hour: Then:

Is before January 1, 1974 You earn up to a maximum of 
18 1/3 past service credits

based on your past employment. 

Is between January 1, 1974 You earn up to a maximum of 10 
and December 31, 1986 past service credits but not more 

than twice the number of your 
covered hours divided by 1,875.
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Step 2
Calculate Your Five-Year 
Average Rate
The amount of your five-year average
benefit also depends on your benefit
factor as determined by your five-year
average contribution rate. Your five-year
average rate is the average of the 
contribution rates paid on your behalf
in the five most recent calendar years
up through 1991. 

You must have earned at least 500
covered hours in a calendar year for
that year to be used in determining
your five-year average rate.  

For seasonal employees working in
the food processing industry, the 
covered hour requirement is 250.

Your five-year average rate is 
calculated as follows:

• Figure an average yearly contribution
rate for each of the five most
recent calendar years up through
1991 when you had at least 
500 covered hours.

• Add up the five yearly rates.

• Divide the total of the five yearly
rates by 5. The result is your 
five-year average rate.

If you do not have five years before
1992 in which you had at least 
500 covered hours per year, your 
five-year average rate equals the total
contributions made on your behalf up
through 1991 divided by your total
covered hours up through 1991.

Example 
Calculating Your Five-Year Average Rate

Your five-year average benefit is based on your service credits
through 1986 and your five-year average rate through 1991.

Year Total Employer Total Covered Average
Contributions Hours Yearly Rate 

1986 $625.00 ÷ 500 = $1.25

1987 $2,025.00 ÷ 1,500 = $1.35

1988 $280.00 ÷ 200 Less than 500 covered hours
so the year cannot be used.

1989 $3,120.00 ÷ 2,080 = $1.50

1990 $3,300.00 ÷ 2,000 = $1.65

1991 $1,400.00 ÷ 800 = $1.75

Years after 1991 cannot be used.

Total for Five Years $7.50

Five-Year Average Rate: $7.50 ÷ 5 = $1.50

Note: In this example, 1986, 1987, 1989, 1990 and 1991 are the last five
years before 1992 when this participant earned at least 500 covered hours.

How can I find out my five-year average
rate and how much I get at retirement? 

Your five-year average rate is the average of the contribution rates paid by your contributing
employers in your five most recent calendar years before 1992 when you worked at least 500
covered hours (see the chart above).

Once you know your five-year average rate, you can look up the value of that rate in Table 4 on
the next page.  This value is multiplied by your total service credits to determine the five-year 
average benefit you’ll get at retirement.

Remember, if you have coverage after 1986, you also earn a contribution account benefit that
adds to your total retirement benefit (explained in Chapter 5). 

Q A
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There are special rules to
calculate benefits for those
who have not been active
Plan participants since

1985.  If you think these
rules may apply to you,

contact your Area
Administrative Office.

I joined the Plan in 1987.  Does this mean
I don’t have a five-year average benefit?

That’s correct.  All your benefits are earned under the contribution account benefit formula
(explained in Chapter 5).Q A

Example 
Calculating Your Five-Year Average Benefit
Assume you have the maximum 33 1/3 service credits and a five-year 
average rate of $1.50. Your benefit factor from Table 4 above is $48.739.

Your five-year average benefit is added to your contribution account benefit
(based on your Plan coverage after 1986) to arrive at your total normal
retirement benefit. Chapter 5 explains how your contribution account 
benefit is calculated.

Step 3
Determine Your Benefit Factor
Once your five-year average rate 
is calculated, the next step is to 
determine the benefit factor for that
rate. To find your benefit factor, look
up your five-year average rate on 
Table 4 to the right.

The benefit factors shown in 
Table 4 apply if you are an active
Plan participant at any time since
1985. If you do not meet this
requirement or if your five-year 
average rate is not shown, contact
your Area Administrative Office to
find out your benefit factor. 

Step 4
Multiply Your Benefit Factor by
Your Total Service Credits
To complete the calculation of your
five-year average benefit, multiply 
the benefit factor that applies to your
five-year average rate by the total
service credits you earned. The result
is your five-year average benefit.

Table 4  Five-Year Average Benefit Factors
This table shows monthly benefit amounts under the five-year average 
formula for sample participants with 10, 20 and 33 1/3 service credits.
The amounts are shown for a range of typical five-year average rates payable
at normal retirement age (usually age 65). All monthly benefits are rounded
to the next higher 50¢. They also assume that these participants choose
the life only pension. Under other forms of payment, the amounts are 
different. See Chapter 12 for information about benefit payment options.

Note: If your five-year average rate is not shown, contact your Area
Administrative Office.

Total Service
Credits

33 1/3

Benefit Factor (Based on
Five-Year Average Rate of $1.50)

$48.739

Five-Year
Average Benefit

$1,625X =

Your Five-Year Benefit Factor For Total Service Credits
Average Rate Each Service Credit 10 20 331/3 Max.

$.05 $1.786 $18.00 $36.00 $60.00

$.10 $3.571 $36.00 $71.50 $119.50

$.25 $8.857 $89.00 $177.50 $295.50

$.50 $17.339 $173.50 $347.00 $578.00

$.75 $25.821 $258.50 $516.50 $861.00

$1.00 $33.918 $339.50 $678.50 $1,131.00

$1.25 $41.329 $413.50 $827.00 $1,378.00

$1.50 $48.739 $487.50 $975.00 $1,625.00

$1.75 $56.150 $561.50 $1,123.00 $1,872.00

$2.00 $63.561 $636.00 $1,271.50 $2,119.00

$2.50 $78.382 $784.00 $1,568.00 $2,613.00



Chapter 7  This chapter explains how your 
retirement benefit is calculated if you decide to
retire at age 65—the Plan’s normal retirement
age—or later.  If you retire later than age 65, 

your benefit is higher.

Normal Retirement Important Topics

Normal Retirement Benefit

Normal Retirement—Ages 65 to 70

Automatic Retirement—Age 70

Pension Effective Date

Late Retirement Factors
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Normal Retirement—Ages 65 to 70 
Once you are vested and reach normal
retirement age (usually age 65), you
can choose to begin receiving your
benefits at any time up to age 70.
You are not required to retire from
employment; you can still work for
the same employer or any other
employer. It does not matter how
many hours you work.

If you join the Plan within two years
of your 65th birthday, your normal
retirement age is the second 
anniversary of your first covered hour.

Note: If you are not vested when you
reach your normal retirement age, you
cannot retire until the month after
you become vested. See Special 
Vesting Rule—Age 65 on page 6.

Benefit Amount
If you choose to begin receiving your
benefits at age 65 you will receive
100% of your normal retirement 
benefit. If you decide to start receiving
your benefits later, your normal 
retirement benefit is increased for
each month after age 65 that you
delay your retirement up to age 70.
This is called your late retirement
factor. Table 5 on page 39 shows 
a list of late retirement factors.

The chart to the right shows how
your normal retirement benefit is
determined.
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If I wait to draw my pension at age 68
or age 70, will my benefit be higher?

Yes.  Your pension grows with each year of covered work.  If you retire after age 65, you also qualify
for a late retirement factor that gives you an even higher benefit for the time you wait to retire after
age 65 (see Table 5 on page 39).  Remember, you must start receiving benefits by age 70, even if
you are still working (see page 40).

If you’re near retirement, it’s a good idea to request an Estimate of Benefits based on your possible
retirement dates (see page 96).  Your estimate helps you compare your monthly benefits depending
on when you decide to retire.

Q A

Normal Retirement Benefit
No matter which type of retirement benefit you receive (normal, early or
disability), the amount is always based on your normal retirement benefit.
Your normal retirement benefit is the total of:

• Your five-year average benefit for your covered employment before 1987 
(see Chapter 6) based on Total Service Credits earned through 1986 
times Benefit Factor

PLUS

• Your contribution account benefit for covered employment in 1987 
and into the future (see Table 1 on page 23) based on Percentage of 
Basic Contributions earned after 1986 

The calculation of your retirement benefit amount always starts with your
normal retirement benefit. The monthly benefit you actually receive can be
adjusted up or down depending on your age at retirement as explained in
this chapter, Chapter 8 and Chapter 9. It is adjusted further if you choose
a form of pension payment other than the life only pension (see Chapter 12).

Your collective bargaining agreement may control whether you
can still continue your covered work after you start receiving

your retirement benefits. 

Many contracts have rules that concern loss of seniority or 
other rights at retirement.  Be sure to find out about these 
rules beforehand from your local union or employer if you
are age 65 or over and intend to continue working for the

same employer after your pension starts.
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If you are still working in covered
employment on your pension effective
date, your retirement benefit is 
calculated using only the covered
hours and basic employer contributions
you earn up to your elected pension
effective date. However, you may
qualify for a pension increase 
based on your covered employment
after your pension effective date 
(see pages 93-94).

Pension Effective Date
Once you reach your normal retirement
age, you can choose to have your
retirement benefit start on the first of
any month between ages 65 and 70,
even if you are still working. You must
apply for benefits with your Plan’s

Table 5  Late Retirement Factors
Percentage of Normal Retirement Benefit

Area Administrative Office and the
Plan’s retro payment rule will apply
(see page 72). See Chapter 11 
for information on how to apply for 
benefits and choose your pension
effective date.

Late Retirement Factor
If you wait to retire after age 65, 
your normal retirement benefit is
based on all your covered hours up
to your pension effective date and is
multiplied by a late retirement factor.
Each month you wait increases your
late retirement factor. Table 5 above
shows how your late retirement 
factor increases — up to the Plan
maximum of 148% if your pension
begins at age 70. 

Is my pension affected by
Social Security benefits?   

No.  Unlike some plans, your benefits are not coordinated with amounts you may receive from Social Security. Q A

Your late retirement factor is a percentage of your normal retirement benefit based on your exact age on the pension
effective date you choose. Remember, your normal retirement benefit includes any benefits you earn for your covered
employment after age 65 up to age 70.

Your pension effective
date is the date when your

Plan benefits are first
payable.  It must be the
first day of the month.  
It cannot be later than

your 70th birthday.

Completed Age in Completed Years
Months 65 66 67 68 69 70

0 100.0% 109.6% 119.2% 128.8% 138.4% 148.0%

1 100.8% 110.4% 120.0% 129.6% 139.2% —

2 101.6% 111.2% 120.8% 130.4% 140.0% —

3 102.4% 112.0% 121.6% 131.2% 140.8% —

4 103.2% 112.8% 122.4% 132.0% 141.6% —

5 104.0% 113.6% 123.2% 132.8% 142.4% —

6 104.8% 114.4% 124.0% 133.6% 143.2% —

7 105.6% 115.2% 124.8% 134.4% 144.0% —

8 106.4% 116.0% 125.6% 135.2% 144.8% —

9 107.2% 116.8% 126.4% 136.0% 145.6% —

10 108.0% 117.6% 127.2% 136.8% 146.4% —

11 108.8% 118.4% 128.0% 137.6% 147.2% —



CHAP T ER  7  •  N ORMA L  R E T I R EMEN T   4 0

Automatic Retirement—Age 70
Once you reach age 70, you must
start drawing your retirement benefits,
even if you keep working in covered
employment past age 70. Your benefit
amount is calculated the same as 
if you chose to retire at age 70 (as
explained on the previous page). 
Your pension effective date will be
the first of the month following your
70th birthday. If your 70th birthday
falls on the first of a month, your
pension effective date will be the
first day of that month. 

To avoid substantial tax penalties,
you should file your application no
later than your 70th birthday so your
actual pension payments start before
April 1 following the year when you
turn age 70 1/2. If you miss this 
deadline and are no longer working,
the Internal Revenue Service can
impose substantial penalties on you. 

If you are near age 70 or already
over age 70, and have not yet filed 
a retirement application, contact 
your Area Administrative Office 
immediately. To avoid or minimize
any tax penalties, you need to file a
completed retirement application with
your Area Administrative Office so
your benefit payments can begin as
soon as possible. See Chapter 11 
for information on how to apply for
benefits and choose your pension
effective date.

Note: If you have any questions
about these or other tax issues
affecting your benefits, contact your
personal tax advisor or the Internal
Revenue Service.

Example Late Retirement Benefit 
(After Age 65)

Assume that you have 20 years of service and your normal retirement
benefit at age 65 is $1,500 on January 1, 2010. Suppose you decide to
wait three more years so benefits begin at age 68. There are two ways your
benefit can be higher. The top line shows how the late retirement factor
makes your benefit higher even if you decide not to stay in covered employment
for those three years. The bottom line shows how your benefit is even
higher because you’ll have three more years of covered employment.

This example assumes that you worked 2,080 hours per year for the three
extra years at a $2.00 contribution rate. If you have a different number of
hours or contribution rate, your benefit amounts are based on your exact
hours and rate. The example also assumes that you choose the life only
pension. If you choose a form of payment other than the life only pension,
the benefit amounts are different. See Chapter 12 for information about
benefit payment options.

I’m nearing age 65 and heard that I can start
drawing my pension at age 65 and still work
for the same employer.  Is this true?

Yes.  Participants age 65 and older can start drawing their pension without quitting covered 
employment.  Be sure to check with your local union or employer to see if your collective 
bargaining agreement allows you to continue working full-time once your pension benefits
begin.  Many contracts have rules about loss of seniority or other rights that may affect your
retirement decisions.

You must still file an application with your Area Administrative Office before benefits can
begin.  See Chapter 11 for more information.

Q A

Age at
Retirement

68

Normal
Retirement

$1,500

Your Monthly
Pension

$1,932X =

Late Retirement
Factor

128.8%

$1,650

+ $150

Extra benefit you earn for three more years of covered employment

X = $2,125128.8%



Chapter 8  This chapter explains the four
types of early retirement benefits—and 

the rules that apply to each.  If you qualify
for PEER or the Rule of 84 or have recent
coverage, your benefit is higher.  You must

be retired from employment to receive
early retirement benefits.

Early Retirement Important Topics

Types of Early Retirement Benefits

PEER Rule of 84

With Recent Coverage Without Recent Coverage

Early Retirement Benefit Amount

Early Retirement Factors
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Types of Early Retirement Benefits
Your Plan offers four types of early
retirement benefits for vested 
participants who retire before their
normal retirement age (age 65):

• Early retirement benefits under 
a PEER program.

• Early retirement benefits under
the Rule of 84. 

• Early retirement benefits with
recent coverage.

• Early retirement benefits without
recent coverage.

The eligibility requirements for the
four types of benefits are similar in
many ways. But the date you choose
as your pension effective date and
your monthly benefit amount may
vary depending on which early 
retirement benefit you receive. 

Since most of these early retirement
benefits are only available to 
participants with recent coverage 
at retirement, check Chapter 4 for
information about recent coverage.

Table 6 on the next page summarizes
the four types of early retirement 
benefits available to vested 
participants. It briefly describes 
the eligibility requirements, earliest
retirement date and benefit amount
for each retirement type. 

Before you can begin receiving early
retirement benefits you must be 
considered retired from employment.
The retirement from employment
rules are explained in more detail 
on page 69. If you fail to meet these
rules, your retirement benefit is 
cancelled. You must pay back all 
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How do I find out if I’m covered
under a PEER contract and at
which PEER level?

You can check your current collective bargaining agreement (available through your local union or
employer) or you can request the information from your Area Administrative Office. 

If you’re near retirement, it’s a good idea to request an Estimate of Benefits based on your possible
retirement dates (see page 96).  Your estimate helps you compare your monthly benefits depending 
on when you decide to retire.

Q A

In general, you have recent
coverage at retirement if
you work at least 1,500
covered hours during the
60-month period ending
just before your pension 

effective date. 

If you have recent 
coverage when you 

complete 25 years of 
contributory service, it is
yours for good.  You have

locked in your recent 
coverage protection.

benefit payments you received and
you need to reapply for retirement
when you meet all retirement 
eligibility rules.

Once you retire from employment
before age 65, you forfeit or lose
your right to receive your retirement
benefit payment for any calendar
month when you work in suspendible
employment and the hours you 
work equal or exceed the applicable
hours limit. These rules only apply
up to age 65.  

Chapter 13 explains these rules 
in more detail and how your 
reemployment after retirement can
affect your eligibility to receive your
retirement benefits. It’s important
that you contact your Area
Administrative Office if you have 
any questions regarding working
after retirement.

Early Retirement Benefit Amount
No matter which type of early 
retirement benefit you receive, 
the amount is always based on 
your normal retirement benefit. 

Remember, your normal retirement
benefit is the total of:

• Your five-year average benefit for
your covered employment before
1987 (see Chapter 6), and

• Your contribution account benefit
for covered employment in 1987
and later (see Chapter 5).

Your early retirement benefit is 
calculated by multiplying your 
normal retirement benefit by your
early retirement factor. 

Table 9 on page 49 shows a list 
of early retirement factors for each 
type of early retirement benefit. 
The factor is based on your exact
age on your pension effective date
and the type of early retirement 
benefit you are eligible to receive. 

As Table 9 shows, the PEER programs
let you retire early with unreduced
benefits at any age after you are 
eligible. If you have recent coverage,
you can retire early with unreduced
benefits at age 62 or later. 

All four types of early retirement 
benefits are explained on the pages
that follow.
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Table 6  Types of Early Retirement Benefits

Age at Retirement Eligibility Requirements Benefit Amount

Early Retirement Benefit Under PEER
Any Age up to 62 • Vested

• Recent coverage

• Meet PEER age and contributory 
service requirement

• Meet 1,000-Hour PEER requirement

You can retire at any age and receive
100% of your normal retirement benefit.

• Vested

• Recent coverage

• Combined age and years of contributory     
service must equal at least 84

You can retire at any age and receive an
enhanced early retirement benefit. For
example, you receive 65% of your normal
retirement benefit if you retire at age 55,
up to 100% if you retire at age 62.

Early Retirement Benefit Under Rule of 84

Ages 55 to 65 • Vested

• Recent coverage

You can retire as early as age 55. If you 
retire at age 55 with recent coverage, you 
receive 54.4% of your normal retirement 
benefit. You receive 100% if you retire at 
age 62 or later.

Early Retirement Benefit With Recent Coverage

Ages 55 to 65 • Vested

• No recent coverage

You can retire as early as age 55 and
receive 40% of your normal retirement 
benefit. Or, you can retire later and the 
percentage increases. At age 62, you
receive 78.4% and at age 65, 100% of
your normal retirement benefit.

Early Retirement Benefit Without Recent Coverage

Recent Coverage Rule Normal Retirement Benefit

You have recent coverage at retirement if you work at
least 1,500 covered hours during the 60-month period
ending just before your pension effective date. If you
have recent coverage when you complete 25 years 
of contributory service, it’s yours for good. You 
have locked in your recent coverage protection. 
See Chapter 4 for details about recent coverage.

Your normal retirement benefit is the total of your 
contribution account benefit and five-year average 
benefit. See Chapters 5 and 6.

Any Age up to 62
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Early Retirement Under PEER
The Program for Enhanced Early
Retirement (PEER) allows long-service
participants to retire before age 62
with benefits that are not reduced 
for early retirement. 

Three PEER Levels
There are three PEER levels (PEER/84,
PEER/82 and PEER/80), each with
its own lowered age and service
requirements (see the boxes above). 

To participate in one of these levels,
your covered unit must negotiate a
supplemental PEER contribution paid
by your covered employer in addition
to the basic contribution rate. 

Eligibility
To qualify for early retirement benefits
under PEER, you must satisfy all of
the following PEER requirements: 

• Be vested and under age 62, and

• Have recent coverage at 
retirement, and

• Meet the age and contributory
service requirements under the
PEER level negotiated in your 
pension agreement (see Table 7 
on page 45), and

• Work at least 1,000 covered
hours under your PEER pension
agreement in the 24-months 
ending just before your pension
effective date (see pages 45-46)
or have previously locked-in your
PEER coverage after you had 25
or more years of contributory
service (see page 47).

Just because you may work under a
PEER agreement now or later does
not mean you qualify for enhanced
early retirement benefits.

PEER Pension Agreement. The 
pension agreement you work under
qualifies as a PEER pension agreement
if two requirements are met:

• Your employer and your local
union must agree in writing to 
participate in the same PEER
level for all employees covered by
the pension agreement. The Board
of Trustees must accept this 
election to participate in PEER.

• Your employer must agree to make
supplemental PEER contributions
to the Plan for your work (and the
work of all other employees covered
by the pension agreement). 

You can find out whether you are
working under a PEER pension 
agreement (and, if so, at which 
PEER level) by contacting your Area
Administrative Office.

Supplemental PEER Contributions.
To participate in one of the three
PEER levels (PEER/84, PEER/82 or
PEER/80), your covered unit must
negotiate a supplemental PEER 
contribution paid by your employer in
addition to the basic contribution rate. 

The supplemental contribution 
percentage for PEER/84 is 6.5% of
your basic employer contributions.
Each level beyond PEER/84 requires
an additional 5% supplemental 
payment from your employer:

• PEER/84 – 6.5%

• PEER/82 – 11.5%

• PEER/80 – 16.5%

Supplemental PEER 
contributions are not used
to calculate Plan benefits.

They help pay for enhanced
early retirement benefits

through PEER.

PEER/84
You can retire with unreduced
benefits when your combined 
age plus years of contributory
service add up to 84 or more.
Example: If you are age 52 at
retirement and have 32 years of
contributory service, you meet
the age and contributory service
requirement for PEER/84.

PEER/82
You can retire with unreduced
benefits when your combined 
age plus years of contributory
service add up to 82 or more.
Example: If you are age 52 at
retirement and have 30 years of
contributory service, you meet
the age and contributory service
requirement for PEER/82.

PEER/80
You can retire with unreduced
benefits when your combined 
age plus years of contributory
service add up to 80 or more.
Example: If you are age 52 at
retirement and have 28 years of
contributory service, you meet
the age and contributory service
requirement for PEER/80.

The PEER Levels

Each PEER level has its own lowered age and service requirements for early retirement.



Year of Contributory Service. You
earn one year of contributory service
for each calendar year in which you
complete at least 500 covered
hours. You can only earn one year of
contributory service for each calendar
year. Past employment and hours of
service that are not covered hours
do not count toward your years of
contributory service. For example,
hours of disability absence do not
count as covered hours.

1,000-Hour Requirement. There 
are two ways you can meet the
1,000-hour requirement.  

• If you have less than 25 years 
of contributory service, you must
work at least 1,000 covered 
hours under your PEER pension
agreement in the 24-month period
ending just before your pension
effective date, or 

• If you have 25 or more years of
contributory service, you can meet
the 1,000-hour requirement if 
you have PEER lock-in protection
(explained on page 47).

Any covered hours you complete under
a PEER pension agreement that are
not within the applicable 24-month
period do not count toward meeting
the 1,000-hour requirement. 
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Table 7 PEER
Age & Contributory Service Requirements
This table shows how the age and contributory service rules work under 
each PEER level, based on your age in completed years on your pension 
effective date.

PEER/84
You meet the 1,000-hour 
requirement for PEER/84 if you
work at least 1,000 PEER/84 hours
under a PEER pension agreement
in the 24-month period ending
just before your pension effective
date. PEER/84 hours are covered
hours for which your employer is
required to make supplemental
PEER contributions at the
PEER/84 rate.

PEER/82
You meet the 1,000-hour 
requirement for PEER/82 if you
work at least 1,000 PEER/82 hours
under a PEER pension agreement
in the 24-month period ending
just before your pension effective
date. PEER/82 hours are covered
hours for which your employer is
required to make supplemental
PEER contributions at the
PEER/82 rate.

PEER/80
You meet the 1,000-hour 
requirement for PEER/80 if you
work at least 1,000 PEER/80 hours
under a PEER pension agreement
in the 24-month period ending
just before your pension effective
date. PEER/80 hours are covered
hours for which your employer is
required to make supplemental
PEER contributions at the
PEER/80 rate.

1,000-Hour Requirement

Your Age on Pension Effective       Minimum Years of Contributory Service Required
(Completed Years) PEER/84 PEER/82 PEER/80

50 34 32 30

51 33 31 29

52 32 30 28

53 31 29 27

54 30 28 26

55 29 27 25

56 28 26 24

57 27 25 23

58 26 24 22

59 25 23 21

60 24 22 20

61 23 21 19



Covered hours that you work on or
after your pension effective date do
not count toward the 1,000-hour
requirement.

A special rule applies if your 
bargaining unit negotiates into a
higher PEER level. If you have less
than 25 years of contributory service,
you only meet the 1,000-hour
requirement for that higher level
when you earn at least 1,000 PEER
hours at the higher PEER level in 
the 24-month period just before 
your pension effective date. Once
you have 25 years of contributory 
service, you meet the 1,000 hour
requirement for the higher PEER
level by having 1,000 PEER hours 
at the higher PEER level in any 
24-month period ending after your
25th year of contributory service.

Benefit Amount
Your early retirement benefit under
PEER is equal to 100% of your 
normal retirement benefit no matter
what age you decide to retire. 

This amount assumes that you
choose the life only pension. If you
choose a form of payment other
than the life only pension, your 
benefit amount is different. See
pages 76-81 for information about
benefit payment options. 

The example on page 50 shows 
a sample calculation of an early
retirement benefit with PEER. 
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If I continue to work after I qualify
for PEER/80, do the extra years I
work add to my pension amount?  

Yes.  Your retirement benefit is based on all the basic contributions your employer pays into the Plan for
your covered employment up to your pension effective date. 

Remember, it is only basic contributions that count toward your benefit amount—not PEER contributions.   

Q A

Example How to Qualify for PEER/80
At age 40, this participant has 58 points toward the 80 points he needs
under PEER/80. Each year he works under the Plan moves him two points
closer to qualifying for PEER/80. He gets one point for each birthday and
another for each year of contributory service.

If this participant keeps working under a PEER/80 contract, he can meet
the PEER/80 age and contributory service requirement as early as age
51. He must also meet other requirements to qualify for unreduced early
retirement benefits under PEER/80 (as explained earlier in this chapter).

How PEER Eligibility Can Be Lost
Even if you are covered under a PEER pension agreement and meet all
PEER requirements, it is possible to lose your PEER eligibility. If too 
much time goes by between the last day you work under a PEER pension
agreement and your pension effective date, you may not qualify for early
retirement benefits under PEER (unless you have already locked in your
PEER coverage at an earlier date). See page 47.

Before you decide to retire, make sure you have the required 1,000 covered
hours under your PEER pension agreement during the 24-month period
ending just before your desired pension effective date (unless you have
already locked in your PEER coverage at an earlier date). You can find out
if you meet this and the other PEER requirements by contacting your Area
Administrative Office.

How do I make sure I stay
eligible for PEER? 

You need to earn at least 1,000 PEER hours during the 24-month period ending with your pension effective
date unless you’ve already locked in your PEER coverage (explained on page 47).  In addition, you need to 
be vested, meet the PEER age and contributory service requirements and have recent coverage. 

Q A

Year Age Years of Contributory Total Points
Service PEER/80 

1998 40 + 18 = 58

2009 51 + 29 = 80
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Example PEER Lock-In Protection
The participant in this example enters the Plan at age 27 and works in 
full-time covered employment for 25 years. He locks in the current PEER 
coverage when he works at least 1,000 covered hours under PEER/80 during
the 24 months ending with his 25th year of contributory service. Now he’s
age 52. But with only 77 points, he’s not yet eligible to retire under PEER/80.
With PEER/80 lock-in protection, he has the option of leaving covered
employment now and waiting until age 55 to retire. At that time, he qualifies
for PEER/80 benefits because he has three additional points based on
his age (55 + 25 = 80).

If this participant wants to retire sooner, or increase his pension amount,
he can continue working in covered employment. In two more years, at 
age 54, he can retire under PEER/80 because he’ll have at least 80
points. Or he can work longer and still retire with 100% of his normal
retirement benefit. His PEER/80 lock-in protection means he always has 
current PEER coverage no matter what—even if he takes a job with a
covered employer who does not have a PEER agreement.

PEER Lock-In Protection
Your Plan includes a lock-in feature
that helps you protect your eligibility
under the Program for Enhanced
Early Retirement (PEER). With this
feature, you can lock in your PEER
coverage once you have 25 or more
years of contributory service.

If you complete 25 years of 
contributory service, you can lock 
in your PEER coverage by working 
at least 1,000 covered hours under
your PEER pension agreement 
during any 24-month period that
ends on or after your 25th year 
of contributory service. 

This lock-in protection means that
even if your covered employment
stops for any reason, you can take
PEER retirement once you have 
the required PEER points to retire
under your PEER level.  

The example to the right shows 
how PEER lock-in protection helps 
a participant who leaves covered
employment with 25 years of 
contributory service but before
becoming PEER eligible.

Pension Effective Date
You can choose to have your early
retirement benefit under PEER start
on the first of any month after you
meet all the PEER requirements. Keep
in mind that under PEER you must
meet the 1,000-hour requirement in
the 24 months ending just before
your pension effective date (unless
you have already locked in your
PEER coverage at an earlier date). 

Do I earn a PEER point based on my anniversary
dates with my employer?  How are the 500 hours
counted for PEER points? 

No.  The Plan uses a calendar year for determining whether you have earned a year of
contributory service towards your PEER points.  For each calendar year that you work
at least 500 covered hours under a PEER pension agreement, you earn a point. 

Q A

Your pension cannot begin until you
stop all work for covered employers
and former covered employers,
including non-covered employment
(see page 69). 

Age Years of Total PEER StatusContributory Service Points

52 + 25 = 77

53 + 25 = 78 PEER/80 Locked In

54 + 25 = 79

55 + 25 = 80
Eligible to retire
under PEER/80

You must apply for benefits with your
Area Administrative Office and the
Plan’s retro payment rule applies
(see page 72). See Chapter 11 
for information on how to apply for
benefits and choose your pension
effective date.
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Early Retirement Under 
the Rule of 84
The Rule of 84 allows long-service
participants who do not qualify for 
a PEER program to retire at any age
(even before age 55). Unlike PEER,
early retirement benefits under the
Rule of 84 are reduced but are still
higher than under the other types of
early retirement benefits payable at
the same age.

To qualify for early retirement benefits
under the Rule of 84, you must satisfy
all three of the following requirements:

• Be vested and under age 62, and

• Have recent coverage at 
retirement, and

• Meet the age and contributory
service requirement for the Rule 
of 84 (see Table 8 and the 
example to the right).

Benefit Amount
Your early retirement benefit under the
Rule of 84 is calculated by multiplying
your normal retirement benefit by
your early retirement factor. Table 9
on page 49 shows a partial list of
Rule of 84 early retirement factors.
Your own early retirement factor is
based on your exact age (in completed
years and months) on your pension
effective date. 

This amount assumes that you choose
the life only pension. If you choose 
a form of payment other than the life
only pension, your benefit amount 
is different. See pages 76-81 for
information about benefit payment
options. The example on page 50 shows
a sample calculation of an early
retirement benefit under the Rule of 84. 

Pension Effective Date
You can choose to have your early
retirement benefit start on the first 
of any month after you first become
eligible for early retirement under the
Rule of 84. However, your pension
cannot begin until you stop all work
for covered employers and former
covered employers, including non-
covered employment (see page 69). 

Example How to Qualify Under the Rule of 84
Let’s say you have 31 years of contributory service and you want to retire
next year at age 52 but are not working under a PEER agreement. You can
still retire early with a higher benefit if you qualify under the Rule of 84.

Each year you work under the Plan moves you two points closer to qualifying
under the Rule of 84. You get one point for each birthday and another point
for each year of contributory service. Once you turn age 52 and complete
your 32nd year of contributory service, you’ll have a total of 84 points. 

As long as you also have recent coverage, you can qualify for early 
retirement under the Rule of 84.

Table 8 Rule of 84
Age & Contributory Service Requirements
This table shows how the age and contributory service rules work under
the Rule of 84, based on your age in completed years on your pension
effective date.

Your Age on Pension Effective Minimum Years of Contributory
Date (Completed Years) Service Required

50 34

51 33

52 32

53 31

54 30

55 29

56 28

57 27

58 26

59 25

60 24

61 23

Year of Contributory Service
You earn one year of contributory service for each calendar year in which 
you complete at least 500 covered hours. You can only earn one year of 
contributory service for each calendar year. Past employment and hours 
of service that are not covered hours (for example, hours of non-covered
employment) do not count toward your years of contributory service.

Your Age           Years of Contributory Service Total Points

52 + 32 = 84
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You must apply for benefits with your
Area Administrative Office and the
Plan’s retro payment rule applies
(see page 72). See Chapter 11 
for information on how to apply for
benefits and choose your pension
effective date.

Early Retirement With 
Recent Coverage
If you are vested and have recent
coverage at retirement, you can retire
as early as age 62 with a benefit that
is not reduced for early retirement. 

Table 9 Early Retirement Factors
Percentage of Normal Retirement Benefit

If you are not yet age 62, you can
retire as early as age 55, but your
benefit is reduced for early retirement.
Your benefit may still be higher than
if you do not have recent coverage 
at retirement. 

To qualify for this early retirement
benefit, you must meet all of the 
following requirements:

• Be vested, and

• Have recent coverage at retirement
(see Chapter 4 for details), and

• Be at least age 55.

Exact Age on Early Retirement Benefit Early Retirement Benefit Early Retirement Early Retirement
Pension Effective Date Without Recent Coverage With Recent Coverage Benefit With Rule of 84 Benefit With PEER

50 N/A N/A 45.0% 100%

51 N/A N/A 49.0% 100%

52 N/A N/A 53.0% 100%

53 N/A N/A 57.0% 100%

54 N/A N/A 61.0% 100%

55 40.0% 54.4% 65.0% 100%

56 44.8% 59.2% 69.0% 100%

57 49.6% 64.0% 73.0% 100%

58 54.4% 71.2% 78.4% 100%

59 59.2% 78.4% 83.8% 100%

60 64.0% 85.6% 89.2% 100%

61 71.2% 92.8% 94.6% 100%

62 78.4% 100% 100% 100%

63 85.6% 100% 100% 100%

64 92.8% 100% 100% 100%

65 100% 100% 100% 100%

This table gives a partial list of early retirement factors for each type of early retirement. Your own early retirement
factor is based on your exact age in years and completed months on your pension effective date. If your exact age 
is not shown, contact your Area Administrative Office for the factor that applies to you.

If you are not vested when
you reach age 55, you 

cannot retire earlier than
the first of the month after

you become vested.

Benefit Amount
Your early retirement benefit with
recent coverage is calculated by 
multiplying your normal retirement
benefit by your early retirement factor. 



CHAP T ER  8  •  E AR LY  R E T I R EMEN T   5 0

Table 9 to the left shows a partial list
of early retirement factors with recent
coverage. Your own early retirement
factor is based on your exact age 
(in completed years and months) 
on your pension effective date. 

This amount assumes that you
choose a life only pension. If you
choose a form of payment other
than the life only pension, your 
benefit amount is different. See
pages 76-81 for information about
benefit payment options. 

The example on this page shows 
a sample calculation of an early
retirement benefit with recent 
coverage.  

Pension Effective Date
You can choose to have your early
retirement benefit start on the first
of any month after you first become
eligible for early retirement (usually
age 55). 

However, your pension cannot begin
until you stop all work for covered
employers and former covered
employers, including non-covered
employment (see page 69). 

You must apply for benefits with your
Plan’s Area Administrative Office and
the Plan’s retro payment rule applies
(see page 72). See Chapter 11 for
information on how to apply for 
benefits and choose your pension
effective date.

Early Retirement 
Without Recent Coverage
Even if you do not have recent 
coverage at retirement, you can
retire before age 65 and as early as
age 55 as long as you are vested.
Your benefits are reduced for early
retirement. The reduction is greater
than if you have recent coverage. 

To qualify for early retirement 
without recent coverage, you must
be a vested participant between 
the ages of 55 and 65.

Benefit Amount
Your early retirement benefit without
recent coverage is calculated by 
multiplying your normal retirement
benefit by your early retirement factor. 

Table 9 to the left shows a partial
list of early retirement factors without
recent coverage. Your own early
retirement factor is based on your
exact age (in completed years and
months) on your pension effective date. 

This amount assumes that you
choose the life only pension. If you
choose a form of payment other
than the life only pension, your 
benefit amount is different. See
pages 76-81 for information about
benefit payment options. 

The example above shows a sample
calculation of an early retirement
benefit without recent coverage. 

Pension Effective Date
You can choose to have your early
retirement benefit start on the first
of any month after you first become
eligible for early retirement (usually
age 55). 

However, your pension cannot begin
until you stop all work for covered
employers and former covered
employers, including non-covered
employment (see page 69). 

You must apply for benefits with your
Area Administrative Office and the Plan’s
retro payment rule applies (see page
72). See Chapter 11 for information
on how to apply for benefits and
choose your pension effective date.

Example Early Retirement Benefit
Assume you want to retire at age 55 and your normal retirement benefit is
$1,500 on that date. This example shows the retirement benefit you can
receive under each type of early retirement. These amounts assume that you
choose the life only pension. If you choose another form of payment, the
amounts are different. See pages 76-81 for information about benefit payment
options.

Contact your Area
Administrative Office 
whenever you have

questions about your 
eligibility for PEER or other

Plan benefits. 

Before you change jobs or
stop covered employment,
find out how your benefits

may be affected.

Normal Early Retirement Early Retirement
Retirement Factor Benefit 
Benefit (Table 9, Age 55) at Age 55 

Early Retirement under
PEER/84, PEER/82 $1,500 X 100% = $1,500
or PEER/80

Early Retirement with $1,500 X 65.0% = $975Rule of 84

Early Retirement with $1,500 X 54.4% = $816Recent Coverage

Early Retirement without $1,500 X 40.0% = $600Recent Coverage



Chapter 9 This chapter explains the retirement
benefits you receive if you become totally and
permanently disabled at any age before your

65th birthday.  To qualify, you must be vested,
have recent coverage and meet other 

requirements explained in this chapter.

Disability Retirement Important Topics

Eligibility

Recent Coverage Requirements

Disability Onset Date

Benefit Amount

Pension Effective Date

Losing Eligibility
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Eligibility
Your Plan provides a disability 
retirement benefit if you are under
age 65 and meet all of the following
requirements:

• You are vested, and

• You begin receiving Social Security
disability benefits (the Plan 
considers that you begin receiving
Social Security benefits on the
date of entitlement shown on your
Social Security Disability Award
Certificate), and

• You have recent coverage for 
disability.

If you take early retirement and then
become totally and permanently 
disabled, you may convert your early
retirement benefit to a disability 
benefit if:

• You meet all three of the eligibility
conditions listed above, and

• Your disability onset date is no
more than 24 months after the
pension effective date of your
early retirement benefit.

Note: The box on this page defines
important terms discussed in this
chapter such as disability onset 
date. Be sure to familiarize yourself
with these terms as you review the
eligibility requirements for a disability
retirement benefit.

CHAP T ER  9  •  D I S AB I L I T Y  R E T I R EMEN T 5 2

Can I apply for my pension if I am in the
process of applying for Social Security 
disability benefits?

Yes.  You may apply for your disability retirement benefit at any time.  Assuming you meet the 
eligibility requirements for an early age retirement benefit, the Plan begins paying your age
retirement benefit.  If you are later awarded Social Security disability benefits, and your disability
onset date is no more than 24 months after your age retirement pension effective date, your benefit
is converted to a disability retirement benefit payable from your disability entitlement date.

Q A

Recent Coverage if 
Disabled Before Age 55
If you become totally and permanently
disabled before age 55, there are
two ways you can have recent 
coverage for disability:

• You have 1,500 covered hours in
the 60-month period ending with
the month of your disability onset
date, or

• You have 1,500 covered hours 
in any 60-month period ending
after you complete 25 years of
contributory service but before
your disability onset date.

Recent Coverage if 
Disabled After Age 55
If you become totally and permanently
disabled after your earliest retirement
age (usually age 55), there are four
ways you can have recent coverage
for disability:

• You can have 1,500 covered hours
in the 60-month period ending
with the month of your disability
onset date, or

• You can have 1,500 covered hours
in any 60-month period ending
after your earliest retirement date
but before your disability onset
date, or

• You can have 1,500 covered hours
in the 60-month period ending
just before your earliest 
retirement date, or

• You can have 1,500 covered hours
in any 60-month period ending
after you complete 25 years of
contributory service but before
your disability onset date.

Note: If you are not vested on your
disability onset date, then you do not
have recent coverage for disability
unless you have 1,500 covered
hours in the 60-month period ending
with the month in which you become
vested. In this situation, the Plan
counts any covered hours you earn
during the first 12 months after your
disability onset date toward meeting
the recent coverage for disability
requirement. Any covered hours
beyond that 12-month period are 
not counted. 

Important Terms
60-Month Period— A period of 60 consecutive calendar months.

Year of Contributory Service— You earn a year of contributory service
each year you work at least 500 covered hours.

Earliest Retirement Date— Usually, your earliest retirement date is your
55th birthday. If you are not vested when you reach age 55, your earliest
retirement date is postponed until the end of the month in which you vest.
Under the Rule of 84 and PEER, your earliest retirement date can be before
age 55. See Chapter 8.

Disability Onset Date— Your disability onset date is the date (as determined
by Social Security) when you first become totally and permanently disabled
for purposes of Social Security disability benefits. 

Typically, your disability onset date is from five to six months before the date
of entitlement shown on your Social Security Disability Award Certificate.



Special Recent Coverage Rule 
for Disability Retirement
A special recent coverage rule may
apply if you do not have recent 
coverage for disability to qualify for 
a disability retirement benefit (as
explained on the previous page).  

This rule helps participants qualify
for Plan disability retirement benefits
if they become totally disabled from
working in covered employment but
are not yet immediately eligible for
Social Security disability benefits
(because they are still able to 
perform some types of work). 

To qualify for disability retirement
benefits from the Plan under this
special rule, you must be totally 
disabled from working in your usual
covered Teamster job during one or
more of the 59 months just before
you become totally and permanently
disabled from performing any job.
There are other requirements as well.

When you apply for disability retirement
benefits, Plan representatives let 
you know if you don’t have recent
coverage for disability under the 
regular rules. They explain how to
apply for a determination to find out
whether you qualify under the special
recent coverage rule (explained above). 

You can then complete a special
application form and return it with
proof of your total disability from 
covered employment. You also
receive an explanation of the types 
of proof of disability that are accepted.

Note: Different procedures apply to
handling your application for recent
coverage under the special recent
coverage rule for disability retirement.
See pages 97-98.

Benefit Amount
If you are not yet eligible for early
retirement, your disability retirement
benefit equals 85% of the normal
retirement benefit you earn up to 
the effective date of your disability
benefit.

If you are eligible for early retirement,
your disability retirement benefit equals
the early retirement benefit you would
receive if you took early retirement
rather than disability retirement. 

However, your disability benefit is
never less than 85% of the normal
retirement benefit you earn up to the
effective date of your disability benefit.

Your disability retirement benefit 
is calculated using only the basic
employer contributions you earn up
to your disability pension effective
date. Contributions you earn for 
covered hours after that date are 

not included — with one exception. If
your pension agreement specifically
requires your employer to make 
contributions to the Pension Trust
based on your disability, the Plan 
counts those basic contributions in
the calculation of the contribution
account benefit portion of your 
disability retirement benefit. However,
this exception only recognizes basic
contributions for covered hours
through the month that includes the
first anniversary of the last day you
were actively at work or your disability
onset date, whichever is earlier.
Contributions for covered hours 
after that month are not counted.

Chapter 8 explains the types of early
retirement benefits and the eligibility
rules and benefit amounts for each.
For example, if you qualify for PEER on
the effective date of your disability
benefit, your benefit is 100% of your
normal retirement benefit. 

Example Disability Retirement Benefit
Assume that you are totally and permanently disabled at age 55 and your 
normal retirement benefit earned to date is $1,500. This chart shows the 
disability retirement benefit you can receive in different situations.

If I become disabled, how is
my disability retirement benefit
calculated? 

Your disability retirement benefit is based on a percentage of your normal retirement benefit at age 65.  

If you’re under age 55, your benefit is 85% of your normal retirement benefit.  If you’re age 55 or older,
your benefit is the same as if you took early retirement, but never less than 85% of your normal retirement
benefit.  It can be higher if you qualify under a PEER program or the Rule of 84.  See Chapter 8.

Q A
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Normal Disability
Retirement Retirement

Benefit Benefit

You Qualify for PEER/84, $1,500 X 100% = $1,500
PEER/82 or PEER/80

You Qualify for Early
Retirement with Rule of $1,500 X 85% = $1,275
84 or Recent Coverage

This example assumes that you are age 55. If you are age 62 or older, you
are always eligible for 100% of the normal retirement benefit earned to date.

The amounts assume that you choose the life only pension. If you choose
another form of payment, the amounts are different. See pages 76-81 for
information about benefit payment options.
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These amounts assume you choose
a life only pension. If you choose a
form of payment other than the life
only pension, your benefit amount 
is different. 

You must apply for benefits with your
Plan’s Area Administrative Office.
See Chapter 11 for information on 
how to apply for benefits and choose
your pension effective date.

Pension Effective Date
You can choose to have your disability
retirement benefit start on the first
day of any month after you become
eligible for disability retirement. Your
disability retirement benefit cannot
begin before the date of entitlement
printed on your Social Security
Disability Award Certificate. Disability
benefits continue until you are no
longer eligible for Social Security 
disability benefits. See page 71 for 
a more detailed explanation of the
requirements for choosing a disability
pension effective date.

If I become disabled, can I wait to
receive disability retirement benefits
until I meet PEER eligibility next year
and receive a higher benefit?

Yes.  You can postpone your disability retirement benefits until you qualify for unreduced benefits
under a PEER program. 

However, you must remain eligible for Social Security disability benefits as well as meet the other 
eligibility requirements for Plan disability retirement benefits.  See page 52 for more information.

Q A

Losing Eligibility
Your disability retirement benefit 
continues as long as you remain 
eligible for Social Security disability
benefits. If you remain eligible 
until age 65, Plan disability benefits
continue for life even if you later
recover from the disability. 

If you recover from your disability
before age 65, Plan disability 
retirement benefits stop. Generally,
you lose eligibility for disability 
benefits from the Plan when you 
lose eligibility for Social Security 
disability benefits.

If Plan disability benefits stop before
your earliest retirement date (usually
age 55), you can apply for early
retirement benefits as soon as 
you qualify. 

If Plan disability benefits stop after
your earliest retirement date, your
monthly amount is converted to 
an early retirement benefit (payable
under the same payment option 
that applied to your disability 
benefit and in the same amount).

If you lose eligibility before your 
earliest retirement date, you must
repay any disability retirement 
benefits you receive after your 
eligibility ends.

If your Social Security disability 
benefits stop, you must contact your
Area Administrative Office immediately
to see how your Plan benefits are
affected. Do not delay. 

Disability benefits continue
until you are no longer 

eligible for Social Security
disability benefits.

Apply Immediately
If you are a vested participant under age 55 and waiting to receive your
Social Security Disability Award Certificate, you should apply for disability
retirement benefits immediately. 

If you are eligible for early retirement when you become disabled, you should
apply for early retirement right away. This allows you to begin receiving your
Plan benefit during Social Security’s five-month waiting period plus additional
months before your Social Security disability benefits begin. If you take early
retirement and your benefit is later converted to a disability retirement 
benefit, your benefit amount may be adjusted.

What happens if I recover
from my disability?

You must notify your Area Administrative Office immediately that you are no longer receiving Social Security disability
benefits.  If you are eligible for an age retirement benefit, your disability benefit is converted to an age retirement
benefit.  If you are not yet eligible for early retirement, you return to vested status.  It’s important to discuss your
disability status with your Area Administrative Office if your status with Social Security changes.

Q A



Chapter 10 Although retirement income is
important, your Plan also helps protect your 
family’s financial security after your death—
either before or after retirement.  By law, all
pension plans must provide certain survivor
benefits for married participants who are 
vested.  Your Plan goes beyond that and 

provides valuable benefits to your survivors
whether you are married or not.

Death & Survivor Benefits Important Topics

Types of Death and Survivor Benefits

Recent Coverage

Death Benefits Before Retirement

Death Benefits After Retirement

Naming Your Plan Beneficiary

How to Apply for Death Benefits

5 5   2 0 0 8  S U M M A R Y  P L A N  B O O K L E T
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Some of the death
benefits payable from the
Plan are payable only to

your Plan beneficiary. 

Your Plan’s Beneficiary
Designation Form is the
only way to name a Plan
beneficiary or cancel a 
previous designation. 

See pages 65-66.

You can also lock in your recent 
coverage if you earn at least 1,500
covered hours in any 60-month 
period ending after you complete 
25 years of contributory service.

The chart above provides examples
of how you meet the recent coverage
rule on your earliest retirement date.
The chart also helps you see how
you can lock in your recent coverage.

See Chapter 4 for a complete 
explanation of recent coverage 
including a list of the benefits payable
with and without recent coverage. 

Recent Coverage if You Die
Before Retirement

Here are the three ways you can satisfy the recent coverage requirement 
if you die before retirement.

Your Date of Death is Before Your Earliest Retirement Date
You have 1,500 covered hours in the 60-month period ending with the
month of your death.

Your Date of Death is After Your Earliest Retirement Date
You have 1,500 covered hours in the 60-month period ending with the
month that begins just before your earliest retirement date or if later, 
your date of death.

25 Years of Contributory Service—Lock-In Rule
You have 1,500 covered hours in any 60-month period ending after you
complete 25 years of contributory service.

Types of Death and Survivor Benefits
The previous chapters explained 
your retirement benefits. Your Plan
also provides a variety of death and
survivor benefits. One set is available
to families of participants who die
before retirement. The other is for
families of participants who die 
after retirement.

Table 10 on page 57 lists each 
of your Plan’s death and survivor 
benefits and summarizes the rules
for each. Notice that some benefits
are different if you have recent 
coverage. Others are only available 
if you have recent coverage. The rest
of this chapter explains all of these
benefits in detail.

Recent Coverage
The recent coverage rules are 
different depending on whether 
you die before or after retirement. 

If you die before retirement, you have
recent coverage if you work at least
1,500 covered hours during the 
60-month period ending with the month
of your death or ending with the date
you were first eligible to retire.

If you die after retirement, you have
recent coverage if you have 1,500
covered hours in the 60-month period
ending just before your pension
effective date.
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Table 10 Types of Death & Survivor Benefits

Benefit Eligibility Payment Benefit Amount

Before Retirement Death Benefits
Spouse Lifetime
Pension

Lump Sum Death
Benefit

48-Month Death
Benefit

Child Survivor
Benefit

Spouse Lifetime
Pension

Optional Lump Sum
Death Benefit

Four-Year Certain
Death Benefit

Child Survivor
Benefit

• Vested
• Married

• Vested

• Vested
• Not married
• Recent coverage at death

• Under age 65
• At least 3,000 covered hours
• Survivor benefit rate 
more than 21¢

• Recent coverage at death
• Child under age 18 and 
receiving Social Security 
child benefit

• Retire and choose 
employee and spouse
pension

• Retire and choose optional
lump sum death benefit

• Retire and choose life 
only pension

• Recent coverage at 
retirement

• Under age 65
• At least 3,000 covered 
hours

• Survivor benefit rate 
more than 21¢

• Recent coverage at 
retirement

• Child under age 18 and 
receiving Social Security 
child benefit

If you have recent coverage at death:
• Spouse benefit is 66 2/3% of the benefit you would 

receive under the employee and spouse pension
• Effective immediately upon your death

If you do not have recent coverage at death:
• Spouse benefit is 50% of the benefit you would 

receive under the employee and spouse pension
• Not effective before the date you would be age 55

50% of the total basic contributions paid on your
behalf—maximum of $10,000

48 times the monthly benefit you would receive
under the life only pension

Benefit amount based on survivor benefit rate
Sample rates:

Rate                    Benefit
——————————————————
$0.28                 $125.00
$0.77                  $326.25
$2.03                        $843.75
$2.41 or more       $1,000 maximum

For more rates, see page 60

If you choose:
Regular employee and spouse pension
• Spouse benefit is 66 2/3%—with recent coverage
• Spouse benefit is 50%—without recent coverage

Optional employee and spouse pension
• Spouse benefit is 75%

12 times your benefit under the life only pension

The difference between 48 times your life only 
pension minus the benefits you actually receive
before your death

Benefit amount based on survivor benefit rate
Sample rates:

Rate                    Benefit
——————————————————
$0.28                 $125.00
$0.77                  $326.25
$2.03                        $843.75
$2.41 or more       $1,000 maximum

For more rates, see page 60

After Retirement Death Benefits

Monthly benefit payable
to your spouse for life.

Payable to your Plan 
beneficiary in a single sum

Payable to your Plan 
beneficiary in a single sum

Payable until youngest
child reaches age 18

Monthly benefit payable 
to your spouse for life

Payable to your Plan 
beneficiary in a single sum

Payable to your Plan 
beneficiary in a single sum

Payable until youngest
child reaches age 18
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Death Benefits Before Retirement
Spouse Lifetime Pension
Eligibility
Your surviving spouse receives this
lifetime benefit if you are a married
vested participant and die before
retirement. 

Note: If you die after age 70, only
the after retirement death benefits
are payable, even if you don’t start
drawing your retirement benefits
before your death.

If You Have Recent Coverage 
at Death
Benefit Amount. Your surviving
spouse receives 66 2/3% of the
employee and spouse pension you
would receive if you retired the day
before your death. If you are not 
eligible to retire, your spouse’s 
benefit is calculated as if you were
age 55 on your date of death.

This benefit is calculated under the
Rule of 84 or PEER if you are eligible
for either of these early retirement
benefits when you die.

Benefit Effective Date—Death
Before Age 65. Once your surviving
spouse applies for the spouse lifetime
pension, he or she can request that
benefit payments go back to the
beginning of the month following your
death. Or, your spouse can request 
a later benefit effective date up to
your 65th birthday (as explained 
on page 59). 

However, under Plan rules, benefit
payments cannot go back more than
23 calendar months from the date
when your Area Administrative Office
receives the request on the proper
form (24 months if the request is
received on the first day of the month).

Benefit Effective Date—Death at
Age 65 or Later. Once your surviving
spouse applies for the spouse lifetime
pension and the application is
approved, benefit payments are
made back to the first of the month
following your death. Your spouse
cannot request a later benefit 
effective date.

If You Do Not Have Recent
Coverage at Death
Benefit Amount. Your surviving
spouse receives 50% of the employee
and spouse pension you would
receive if you retired the day before
your death. If you are not eligible 
to retire, your spouse’s benefit is 
calculated as if you were age 55.

Benefit Effective Date—Death
Before Age 65. Once your surviving
spouse applies for the spouse lifetime
pension, he or she can request that
benefit payments go back to the
beginning of the month following
your death if you die after age 55. 

If you die before age 55, your
spouse can request that benefit 
payments begin the month after 
your 55th birthday. 

Regardless of your age when you
die, your spouse can request a later
benefit effective date up to your 65th
birthday. 

Under Plan rules, benefit payments
cannot go back more than 23 calendar
months from the date your Area
Administrative Office receives the
request on the proper form (24 months
if the request is received on the first
day of the month).

Benefit Effective Date—Death at
Age 65 or Later. Once your surviving
spouse applies for the spouse lifetime
pension and the application is
approved, benefit payments go back
to the first of the month following
your death. Your spouse cannot
request a later benefit effective date.

I am recently divorced and my property settlement says
my ex-spouse is not entitled to my pension.  I previously
designated her as my beneficiary.  Do I need to change my
beneficiary designation if I no longer want my ex-spouse
as my beneficiary?

Yes.  The Plan only recognizes the person named on the last valid Beneficiary
Designation Form you completed before your death.  It doesn’t matter if you later
divorce.  If there is a change in your family status, it’s extremely important that
you contact your Area Administrative Office to request a new Beneficiary
Designation Form.

Q A



Your Spouse Can Choose a 
Later Benefit Effective Date
If you die before age 65, your surviving
spouse may postpone the date when
the before retirement spouse lifetime
pension begins. The benefit effective
date your spouse chooses cannot 
be later than your 65th birthday. If
you die without recent coverage, the
benefit effective date your spouse
chooses cannot be before your earliest
retirement date. The benefit effective
date must always be the first day of
a month. 

By choosing a later benefit effective
date, your spouse qualifies for an
increase in the amount of his or 
her spouse pension in either of the
following situations.

• The spouse pension increases 
if you die before your earliest
retirement date and your spouse
chooses to start benefit payments
later than your earliest retirement
date. The amount of the increase
depends on the number of calendar
months between your earliest
retirement date and the benefit
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Example: Assume you are vested and die at age 50
with recent coverage. Let’s say your surviving spouse’s
lifetime pension is $500 per month. You have recent
coverage so this benefit can begin as early as the first
of the month after your death. Instead, your spouse
chooses to begin benefit payments on your 60th birthday,
which is 10 years after your death and five years after
your earliest retirement date of age 55.

Because your date of death is before your earliest
retirement date, the Plan only counts the years and
months from your earliest retirement date to the date
benefit payments begin (in this case, the five years
between ages 55 and 60). 

The factor for five years is 1.480 (see highlighted box
above). The increased benefit is 1.480 times $500,
which equals $740 per month.

Months 0 Years 1 Year 2 Years 3 Years 4 Years 5 Years 10 Years

0 1.000 1.096 1.192 1.288 1.384 1.480 2.200

2 1.016 1.112 1.208 1.304 1.400 1.504 2.240

4 1.032 1.128 1.224 1.320 1.416 1.528 2.280

6 1.048 1.144 1.240 1.336 1.432 1.552 2.320

8 1.064 1.160 1.256 1.352 1.448 1.576 2.360

10 1.080 1.176 1.272 1.368 1.464 1.600 2.400

Table 11  Postponement Factors
Before Retirement Spouse Lifetime Pension

effective date requested. Table 11
below shows the postponement
factor used to calculate the
increased benefit amount.

• The spouse pension increases if
you die after your earliest retirement
date and your spouse chooses to
start benefit payments later than
the month following your death. The
increase depends on the number of
calendar months between the month
of your death and the benefit
effective date requested. Table 11
below shows the postponement
factor used to calculate the
increased benefit amount.

Note: If your spouse dies before
applying for the spouse lifetime 
pension, or before the benefit 
effective date he or she requests,
no benefits are payable.

When your spouse applies for the
before retirement spouse lifetime
pension, he or she must choose 
a benefit effective date. On the
application form, your spouse can
request an estimate of the spouse
pension amount based on the desired
benefit effective date. The application
form provides additional information
on how to request this estimate.

If your spouse chooses a benefit
effective date that is more than 
180 days after he or she applies 
for benefits, the Area Administrative
Office sends a reminder notice
shortly before your spouse’s desired
benefit effective date. This notice
includes a form for your spouse to
reconfirm the choice of a benefit
effective date and current mailing
address. To start benefit payments,
your spouse must complete and return
this form to the Area Administrative
Office. To make sure the notice is
received, your spouse must keep the
Area Administrative Office advised 
of any changes in his or her mailing
address.
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Child Survivor Benefit 
(Recent Coverage Required)
Eligibility. This benefit is payable
whether or not you are vested but
you must have recent coverage at
death. Your eligible children receive
this monthly benefit following your
death if you meet all the requirements
shown below:

• You die before retirement and
before your 65th birthday, and

• You have recent coverage at
death, and

• You work at least 3,000 covered
hours, and

• Your survivor benefit rate is more
than 21¢.

To be eligible, your child must be:

• Under age 18 or have a disability
that begins before age 18, and

• Receiving Social Security survivor 
or disability benefits because of
your death.

Benefit Amount. The amount of the
child survivor benefit is figured from
Table 12 to the right and is based on
your survivor benefit rate. This total
monthly amount is divided equally
among your eligible children. 

In most cases, the Plan pays each
child’s benefit to the person receiving
Social Security benefits for that child.
The survivor benefit for each child
stops when that child is no longer 
eligible (usually age 18). After that,
the survivor benefit for that child 
is divided among any remaining 
eligible children. 

Child survivor benefits stop entirely
when there are no longer any eligible
children (usually when the youngest
child reaches age 18). The example
on the next page shows how child
survivor benefits are paid.

Table 12  Child Survivor Benefit Amount

Note: If your exact amount is not shown in this table, it is in between the
nearest amounts shown. Your Area Administrative Office can explain how
the child survivor benefit is calculated based on your survivor benefit rate.

Survivor Benefit Rate Total Monthly Benefit

$0.21 or less None

$0.25 $71.43 

$0.30 $133.21

$0.35 $153.75

$0.40 $174.29

$0.45 $194.82

$0.50 $215.36

$0.55 $235.89

$0.60 $256.43

$0.65 $276.96

$0.70 $297.50

$0.75 $318.04

$0.80 $338.57

$0.85 $359.11

$0.90 $379.64

$0.95 $400.18

$1.00 $420.71

$1.10 $461.78

$1.20 $502.85

$1.30 $543.92

$1.40 $585.00

$1.50 $626.07

$1.60 $667.14

$1.70 $708.21

$1.80 $749.28

$1.90 $790.35

$2.00 $831.43

$2.10 $872.50

$2.20 $913.57

$2.30 $954.64

$2.41 or more $1,000 maximum



Survivor Benefit Rate. Your Plan 
calculates your survivor benefit rate
by dividing the total basic contributions
paid for your covered employment
after 1991 by your total covered
hours after 1991.

For participants who died before
January 1, 2000, your Plan calculated
their survivor benefit rate by dividing
the total basic contributions paid for
their covered employment after 1986
by their total covered hours after 1986.

Remember that basic contributions
used do not include PEER contributions.

Lump Sum Death Benefit 
(Recent Coverage Not Required)
Eligibility. This benefit is payable 
to your Plan beneficiary if you are 
a vested participant and die before
retirement. (See pages 65-66 for 
information about how to name 
a Plan beneficiary.) It is payable
whether you are married or single.
You do not need recent coverage 
for this benefit to be payable.

Benefit Amount. Your Plan beneficiary
receives an amount equal to 50%
of the total basic contributions paid
into the Pension Trust on your behalf
up to a maximum of $10,000. This
benefit is payable in a lump sum.

48-Month Death Benefit 
(Recent Coverage Required)
Eligibility. Your Plan beneficiary
receives this benefit if you are a vested
participant with recent coverage and die
before retirement. (See pages 65-66
for information about how to name a
Plan beneficiary.) This benefit is only
payable if you are not married. You
must have recent coverage at death.
See Chapter 4 for details about
recent coverage.

Benefit Amount. Your Plan beneficiary
receives an amount equal to 48 times
the monthly life only pension you
would receive if you retired the day
before your death. If you are not 
eligible to retire, your Plan calculates
this benefit as if you were age 55.
The benefit is payable in a lump sum.

This benefit is calculated under the
Rule of 84 or PEER if you are eligible
for either of these early retirement
benefits when you die.
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Example How Child Benefits are Paid
The participant in this example dies before retirement. He has three children
under age 18 who qualify for child survivor benefits. If his survivor benefit
rate is $2.41 or more, a total child survivor benefit of $1,000 is payable. 

This chart shows how the monthly benefit is divided among the participant’s
surviving children and what happens when each child reaches age 18 and
is no longer eligible for the benefit.

Oldest Child
Reaches 18

$333.33 $333.33 $500 $500 $1,000

All Three Children
Under 18

$333.33

Two Children
Under 18

Next Child
Reaches 18

One Child
Under 18

I’m a single parent who recently joined
the Plan.  Will my children receive Plan
benefits if I die before I’m vested?

Even though you are not yet vested, your children may be eligible to receive child survivor benefits. 
You must have recent coverage and meet the other Plan requirements explained in this chapter.  
Be sure to tell family members how to contact your Area Administrative Office after your death.

Q A
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Change in Marital Status
If you marry or remarry after your pension effective date, your new spouse 
does not qualify for a spouse lifetime pension. The after retirement spouse
lifetime pension is only payable to the spouse you were married to on the
date you chose this benefit payment option.

If you choose an employee and spouse pension and later divorce, your
employee and spouse pension stays in effect. Your former spouse remains
the person eligible to receive the spouse lifetime pension after your death.
This rule may not apply if a court enters a Qualified Domestic Relations
Order (QDRO) that provides for conversion of your employee and spouse
pension to a life only pension and certain other requirements are met.
Contact your Area Administrative Office for details.

Death Benefits After Retirement
Spouse Lifetime Pension
Eligibility
Your spouse receives this lifetime
benefit if you choose either the 
regular or optional employee and
spouse pension when you retire.
This monthly benefit is payable to
the person you are married to when
you retire. Payments begin on the
first of the month following your death.

If You Have Recent Coverage 
at Retirement
Benefit Amount. If you choose the
regular employee and spouse pension,
your spouse receives 66 2/3% of the
benefit you were receiving under 
that form of pension. If you choose
the optional employee and spouse
pension, your spouse receives 75%
of the benefit you were receiving
under that form of pension. 

If you choose the benefit adjustment
option with either form of employee
and spouse pension, your spouse’s 
benefit is calculated as if you chose
the employee and spouse pension
without the benefit adjustment option.

If You Do Not Have Recent
Coverage at Retirement
Benefit Amount. If you choose the
regular employee and spouse pension,
your spouse receives 50% of the 
benefit you were receiving under 
that form of pension. If you choose
the optional employee and spouse
pension, your spouse receives 75%
of the benefit you were receiving
under that form of pension. 

If you choose the benefit adjustment
option with either form of employee
and spouse pension, your spouse’s 
benefit is calculated as if you chose
the employee and spouse pension
without the benefit adjustment option.

Optional Lump Sum Death Benefit
(Recent Coverage Not Required)
Eligibility. Your Plan beneficiary
receives this optional lump sum
death benefit only if you choose 
this benefit when you retire. You can
choose this benefit whether or not
you have recent coverage. You can
also choose this benefit if you are
married or single. If you are married,
your spouse’s consent is required.

The optional lump sum death 
benefit is available with any of the
payment options the Plan offers 
(see Chapter 12). 

Benefit Amount. Your Plan beneficiary
receives an amount equal to 12
times the monthly benefit you would
receive if you choose the life only
pension without the benefit adjustment
option. The benefit is payable in a
lump sum.

If you choose the optional lump sum
death benefit when you retire, your
monthly benefit (and any benefits
based on it) is reduced by a small
percentage to provide for this death
benefit.
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Four-Year Certain Death Benefit
(Recent Coverage Required)
Eligibility. Your Plan beneficiary
receives this benefit only if you retire
with recent coverage and choose a
life only pension or life only pension
with a benefit adjustment option.
Also, as explained to the right, this
benefit is only payable if you die
before receiving approximately 
48 months of benefit payments.

If You Choose the Life Only
Pension without Benefit
Adjustment Option
Benefit Amount. If you choose the
life only pension without a benefit
adjustment option, your Plan 
beneficiary receives the difference
between the total benefit payments
you actually receive before your death
and 48 times your monthly life only
pension. This benefit is payable in a
lump sum. See the example above.

If the total benefit payments you
receive before your death are more
than 48 times the amount of your
life only pension, this four-year 
certain death benefit is not payable.

If You Choose the Life 
Only Pension with Benefit
Adjustment Option
Benefit Amount. If you choose the
life only pension with a benefit
adjustment option, your Plan 
beneficiary receives the difference
between the total benefit payments
you actually receive before your
death and 48 times your monthly
benefit under the life only pension
without benefit adjustment option.
The benefit is payable in a lump
sum. See the example above.

Example How a Four-Year Certain Death Benefit is Calculated
Assume you retire at age 60. Let’s say you qualify for a
life only pension of $1,500 but instead you choose the
life only pension with benefit adjustment option to age
62. Under this benefit payment option, you receive an
increased monthly benefit of $1,702.50 until age 62
and then $1,462.50 per month after that. 

What happens if you die at age 63 after receiving just 
36 months of benefits? To determine the amount of the
four-year certain death benefit, the Plan first calculates
what your monthly benefit would have been under the 

life only pension without benefit adjustment option and
multiplies it by 48 (48 x $1,500 = $72,000).

Next, the Plan adds up all the benefit payments you
received before your death under the life only pension 
with benefit adjustment option ($40,860 for the first 
24 months plus $17,550 for the next 12 months, for 
a total of $58,410). 

Finally, the Plan subtracts the $58,410 you received from
the $72,000 calculated in the first step. The difference
is $13,590. This is the amount of the four-year certain
death benefit payable to your Plan beneficiary.

Life Only Pension Without Benefit Adjustment Option

$1,500

Four-Year Certain Death Benefit

Benefits Received Age 60 to 62

$1,702.50 x 24 Months

$72,000

– $58,410

48

+ =

$13,590

Benefits Received Age 62 to 63

$1,462.50 x 12 Months

X =
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If the total benefit payments you
receive before your death under the
benefit adjustment option are more
than 48 times what your monthly
benefit would be under the life only
pension, this four-year certain death
benefit is not payable.

Child Survivor Benefit 
(Recent Coverage Required)
Eligibility. The child survivor benefit
is payable only if you have recent
coverage at retirement. Your eligible
children receive this monthly benefit
following your death if you meet all
of the requirements shown below:

• You die after retirement and
before your 65th birthday, and

• You have recent coverage at 
retirement, and

• You work at least 3,000 covered
hours before retirement, and

• Your survivor benefit rate is more
than 21¢.

To be eligible, your child must be:

• Under age 18 or have a disability
that begins before age 18, and

• Receiving Social Security death 
or disability benefits because of
your death.

Benefit Amount. The amount of the
child survivor benefit is figured from
Table 12 on page 60 based on your
survivor benefit rate. This total
monthly amount is divided equally
among your eligible children. In most
cases, the Plan pays each child’s
benefit to the person receiving
Social Security survivor benefits 
for that child. 

The survivor benefit for each child
stops when that child becomes 
ineligible (usually age 18). After that,
the survivor benefit for that child is
divided among any remaining eligible
children. Survivor benefits stop
entirely when there no longer are 
any eligible children (usually when
the youngest child reaches age 18).

Survivor Benefit Rate. Your Plan 
calculates your survivor benefit 
rate by dividing the total basic 
contributions paid for your covered
employment after 1991 up to your
pension effective date by your total
covered hours after 1991 up to your
pension effective date. 

For participants who retired before
January 1, 2000, the Plan calculates
their survivor benefit rate by dividing
the total basic contributions paid for
their covered employment after 1986
up to their pension effective date by
their total covered hours after 1986
up to their pension effective date.

Remember that basic contributions
do not include PEER contributions.

I’m preparing a will to name those
who receive my property when I die.
Does the Plan pay death benefits to
the beneficiaries named in my will? 

The Plan only pays death benefits to persons named as your Plan beneficiaries on the Beneficiary
Designation Form supplied by the Plan and received by your Area Administrative Office before your
death.  See pages 65-66 for more information. 

You may name your estate as your Plan beneficiary so that your death benefits are paid to your estate.
If you are naming your estate, keep your will updated.  Be advised that your will may need to be 
probated in order for Plan benefits to be paid following your death.  

Q A



Applying for Death Benefits
It is a good idea to keep your family
and Plan beneficiary informed of the
death and survivor benefits explained
in this chapter. Be sure they know
where you keep your Personal Benefit
Statements and other Plan information.
Once your Area Administrative Office
learns of your death, they review 
your Plan records and advise your
survivors of the death benefits that
may be payable. 

This is especially important if you 
are retired—so that your benefits may
be stopped and any overpayments
avoided. 

No death benefits are paid unless a
properly completed benefit application
is received and approved by the
Pension Trust. Your family or Plan
beneficiary may request the necessary
application forms from any Area
Administrative Office. 

Your survivors may be asked to 
provide documents such as your
death certificate, marriage certificate,
spouse and child birth certificates,
adoption papers and Social Security
Award Letter (for child benefits). 

They can file their applications
before they have all the proof needed
for payment of benefits. They should
not delay applying for benefits just
because they don’t have all the 
documents readily available.

Your family should contact any Area
Administrative Office if they have
questions. The addresses and toll-free
numbers are listed on the back cover. 

Naming Your Plan Beneficiary
Some of the Plan’s death benefits
are only payable to your Plan 
beneficiary. For this reason it 
is extremely important that you
name a beneficiary and keep that
designation updated if there are 
any changes in your family status. 

You can only use a Beneficiary
Designation Form supplied by the
Pension Trust. For your designation
to be recognized by the Plan, your
Area Administrative Office must receive
your original signed Beneficiary
Designation Form before your 
death. (Facsimiles or copies are 
not recognized.) 

Beneficiary Designation Forms
received after your death are not 
recognized, even if they were signed
and mailed before your death. Ask
your Area Administrative Office to
send you the proper form or you can
download a copy from your Plan’s
website at www.wctpension.org.  

Note: Only beneficiary designations
that are made on the forms supplied
by this Pension Plan are recognized
by your Plan. Beneficiary designations
made in your will or on forms used by
other pension or health and welfare
trusts or for other union benefits 
(for example, life insurance) are 
not accepted by this Pension Trust.

Your beneficiary designation
is not effective unless an
Area Administrative Office

receives your signed
Beneficiary Designation
Form before your death.
There are no exceptions.

Be sure your correct 
beneficiary designation 
is on file with your Area
Administrative Office.
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Naming a Beneficiary
Before You Retire. Even if you are
new to the Plan, you should name a
Plan beneficiary to receive any lump
sum death benefits that are payable
if you die before retirement. Your Plan
beneficiary can be any person or 
persons, including your estate. Your
Personal Benefit Statement lists your
Plan beneficiary on file as of the 
previous year-end. For convenience, 
a blank beneficiary card is also
enclosed with your statement (see
page 96 for information about your
Personal Benefit Statement).

When You Retire. Naming your 
beneficiary is extremely important 
at retirement. If at the time of your
death any lump sum death benefits
are payable or there are outstanding
benefit payments payable to you, those
benefits are paid to your beneficiary. 

You must complete a new Beneficiary
Designation Form as part of the 
benefit election process (explained 
in Chapter 12). If you are married
and do not name your spouse as
your sole beneficiary, your spouse
must consent to your election and
your spouse’s consent must be 
notarized or signed in front of an
authorized employee of your Area
Administrative Office. See page 82
for details.

Changing Your Plan Beneficiary
You may change your Plan beneficiary
at any time by naming a new beneficiary
on a Beneficiary Designation Form
provided by the Pension Trust (as
explained on this page). Your new 
beneficiary designation is not effective
unless this completed and signed form
is received by an Area Administrative
Office before your death.

Changes in your family status, such
as divorce, marriage or other family
changes, do not affect any Plan 
beneficiary designation you previously
made. A divorce settlement that
awards all of your retirement benefits
to you only, does not cancel a 
previous designation you filed with
the Trust designating your former
spouse as your Plan beneficiary. You 
should consider naming a new Plan
beneficiary if you marry or divorce, 
if your spouse dies, if you have 
children or if your designated Plan
beneficiary dies.  

Preferential Beneficiary
If you do not name a Plan beneficiary
or if your named beneficiary dies
before you, your Plan looks at the 
following classes of survivors:

• Spouse (on date of death)

• Children (only natural or legally
adopted are recognized)

• Parents

• Brothers and sisters

• Your estate

Your Plan beneficiary is selected
from the first of these classes with 
a survivor. If there is more than one
survivor in that class, they share
equally in any lump sum death 
benefit payable.
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If my named beneficiary dies, how
can I designate someone else to
receive Plan benefits? 

The only way to name new beneficiaries or change a previous designation is by using the Plan’s official
Beneficiary Designation Form (explained on page 65).

Your most recent Personal Benefit Statement shows your current beneficiary and provides a Beneficiary
Change Form.  You can also print a new form from the Plan web site (www.wctpension.org). 

Designations made on forms used by other pension or health and welfare trusts, or for other union
benefits such as life insurance, are not accepted by this Plan.  There are no exceptions.

Q A



Chapter 11 This chapter explains
what you need to know to apply

for your retirement benefits.  
It describes the documents and
forms you must provide before

you can receive benefits and how
to choose your pension effective
date.  Chapter 12 explains how
benefits are paid and how to
choose your payment options.

Applying for Retirement Benefits Important Topics

Receiving Plan Benefits Retirement From Employment

How to Apply for Benefits

Applying for Disability Retirement Benefits

Choosing a Pension Effective Date Retro Payment Rule

Interest for Retroactive Benefit Payments

Important Documents Required Appeal Procedures
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Receiving Plan Benefits
This chapter explains the process 
of retiring from work and applying for
benefits. It tells you what you need
to know when choosing a pension
effective date and deciding how your
retirement benefits are paid.

The Plan offers three types of 
retirement benefits:

• Early retirement benefits

• Disability retirement benefits

• Normal retirement benefits

The chart to the right summarizes
what you must do to begin receiving
each type of retirement benefit.

Before you can start receiving 
benefits:

• You must meet all eligibility
requirements, and

• You must retire from employment
(unless age 65 or older or totally
and permanently disabled), and

• You must apply for benefits with
your Area Administrative Office, and

• The Trustees must approve 
your application.
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My last day of work is December 31, but I have
four weeks of unpaid vacation.  Can I start my
pension on January 1 and continue to draw my
vacation over the following four weeks?

Yes.  Assuming you have formally terminated your employment, you may choose a pension
effective date the first of the month following your actual last day of work and continue 
to receive pay for vacation or sick leave from your last covered employer, as long as 
your collective bargaining agreement allows for this.  You should check with your Area
Administrative Office to find out whether your collective bargaining agreement allows 
contributions to be paid for vacation or sick leave after your last day of work.

Q A

Retirement Benefits
Early Retirement Benefits—Before Age 65

To begin receiving early retirement benefits, you must be considered
retired from employment as explained on the next page. Early retirement
means you are retiring before age 65. Other eligibility requirements are
explained in Chapter 8.

Disability Retirement Benefits—Before Age 65
To begin receiving disability retirement benefits, you do not need to be
retired from employment. However you must be totally and permanently 
disabled and entitled to receive disability benefits under the federal Social
Security Act. Other eligibility requirements are explained in Chapter 9.

Normal Retirement Benefits—Ages 65 to 70
To begin receiving normal retirement benefits, you do not need to be
retired from employment. You just need to be age 65 or older and vested.
You can start your pension benefits no matter how many hours you are
working. You must still complete and file an application for benefits. The
details are explained further in Chapter 7. 

Note: Your collective bargaining agreement may control whether you can
still continue your covered work after you start receiving your pension 
benefits. Many contracts have rules that concern loss of seniority or 
other rights at retirement. If you are age 65 or older and intend to keep
working for the same employer after your pension starts, be sure to find
out about these rules beforehand from your local union or employer.
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Retirement From Employment
In addition to meeting all of the 
eligibility requirements for an early
retirement benefit, you must be 
considered retired from employment.
This means you must meet all of the
following requirements: 

• You must stop working in covered
employment for all covered
employers under the Plan, and

• You must stop working in any kind
of employment for the employer
who was your most recent covered
employer under the Plan, and

• You must intend to retire 
permanently from employment
with your most recent covered
employer and your employer 
must certify that you are no longer
employed.

You are not considered retired 
from employment just because you
transfer from covered employment to
employment in a non-covered job with
the same employer. Also, you are not
considered retired from employment
just because your employer stops being
a covered employer under the Plan.

If you are working several different
jobs that are all for covered employers
(for example, you work out of a hiring
hall), your most recent covered
employer may actually consist of more
than one employer. In those cases,
the Plan looks at all the covered
employers you worked for in the 
12 months before your elected 
pension effective date to identify

which ones are considered your
most recent covered employers
when applying the Plan’s retirement
from employment rules. 

Keep in mind that affiliated 
corporations and unincorporated
businesses under common ownership
are considered to be the same
employer. For example, if you leave
covered employment and go to 
work for a subsidiary corporation 
of the same employer, you are not
considered retired from employment
and you cannot have your early
retirement benefit begin. 

When you apply for early retirement
benefits, your application package
contains a form called Certification of
Complete Severance and Termination
of Employment. If you are under age
65 and applying for early retirement
benefits, this form must be completed.
Additional information regarding 
this form is provided on the page
that follows.

If you return to work for the same
employer for any number of hours
within six months after you stop
working, Plan rules assume you did
not intend to retire permanently.
Your benefits are temporarily 
suspended while you provide proof
that you really did intend to retire 
on a permanent basis.  

If you do not provide satisfactory
proof, then your early retirement 
benefit is canceled. This means 
you must repay any early retirement
benefits you already received.

If you return to work for the same
employer after six months, Plan rules
assume that you did intend to retire
permanently at the time you stopped
working, unless the Pension Trust
receives satisfactory proof that:

• When you left employment, you
did intend to return to work, and 

• Your main reason for leaving was
to qualify for Plan benefits.

These retirement rules do not mean
that you can never return to covered
employment after you retire. Once 
you retire from employment, you 
may return to work in covered or
non-covered employment. However,
you will forfeit your right to receive
your retirement benefit payment for
any calendar month when you work in
suspendible covered or non-covered
employment and the hours you work
equal or exceed your applicable
hours limit. 

These rules only apply up to age 65.
For more information about your
Plan’s suspension of benefits rule,
see Chapter 13.

If my ex-spouse was awarded a portion
of my retirement through our divorce,
what documents do I need to provide
to start my benefit payments? 

You must send copies of any court documents related to your ex-spouse’s entitlement to your 
pension to your Area Administrative Office immediately. 

Plan representatives can verify whether the documents are in compliance with federal law and Plan
rules, and whether you need to seek an amended order or take other action.  The requirements for
a Qualified Domestic Relations Order (QDRO) are explained on pages 98-99.

Q A

What happens if I retire before age 65 and
return to work for the employer who was
my last covered employer within six
months after I stopped working?

If you are under age 65 and return to work for the same covered employer for any number of
hours within six months after you stop work, Plan rules assume that you did not intend to retire
permanently.  Your benefits are temporarily suspended while you provide proof that you really did
intend to retire permanently.  If you do not provide satisfactory proof, then your early retirement
benefit is cancelled.  This means you must repay any retirement benefits you already received.

Q A



CHAP T ER  1 1  •  A P P LY I NG  F OR  R E T I R EMEN T  B EN E F I T S   7 0

How to Apply for Benefits
When you are ready to retire, you need
to file an application for benefits with
your Area Administrative Office. You
may request an application packet
from your Area Administrative Office.

Your application packet contains 
two forms. The first is called the
Age/Disability Retirement Benefit
Application. All participants requesting
retirement benefits from the Plan
must complete this form. On this
form, you select the type of pension
you are applying for (age retirement,
disability retirement or both) and 
the pension effective date you want.
You must also provide personal data
on this form (such as your mailing
address and information about your
employment history). Your application
cannot be processed until your Area
Administrative Office receives your
signed and dated Age/Disability
Retirement Application.

The second form is the Certification of
Complete Severance and Termination
of Employment. If you are under age
65 and applying for early retirement
benefits, this form must be completed
by you and your most recent covered
employer. It has two sections—one
that you complete and another that
your last covered employer must
complete. Even if you are no longer
working for this employer or have
transferred to a non-covered position
with this employer, your employer
must complete the form.  

If your employer is no longer in 
business or was purchased by 
another company, please enter 
this information on the form. The
information you provide helps 
your Area Administrative Office in
documenting your termination of

employment. If you have questions
regarding this form, contact your
Area Administrative Office. 

It normally takes about three months
to process your application. Benefit
payments cannot start until your
application is processed and approved.
If your application is approved after
your pension effective date, you
receive benefit payments retroactive
to your pension effective date.

Note: Your early retirement application
cannot be processed until your Area
Administrative Office receives each of
these forms signed and dated. If you
have questions regarding these forms,
contact your Area Administrative Office.

Applying for Disability 
Retirement Benefits
The best time to apply for Plan 
disability retirement benefits is when
you apply for disability insurance 
benefits from Social Security. You do
not need to wait for your entitlement
letter from Social Security before
applying for Plan benefits. In general,
Social Security requires a five-month
waiting period to qualify for disability
benefits. 

If you are age 55 or older, or 
eligible for early retirement under
PEER, you should check both the
Age and Disability boxes on the 
Age/Disability Retirement Application
you send to your Area Administrative
Office. That way, your application 
for age retirement benefits can be
processed while you wait for your
Social Security Disability Award
Certificate from Social Security.

If you meet all Plan eligibility 
requirements for early retirement,
you can begin receiving age retirement
benefits to cover Social Security’s
five-month disability waiting period
plus any period of delay while Social
Security processes your application
for disability benefits. 

Once Social Security approves your
application and you provide your Area
Administrative Office with a copy of
your Social Security Disability Award
Certificate, your application for 
a disability retirement benefit is
approved (assuming all Plan eligibility
requirements are met). 

If the amount of your disability 
retirement benefit is greater than
your early retirement benefit, your
monthly benefit payments are adjusted
to the higher amount retroactive to
the effective date of your disability
retirement benefit. 

Appeal Procedures
If your application for benefits is
denied, your Area Administrative
Office notifies you in writing of the
reasons for the denial. The notice
also explains how you can appeal
this decision. 

See pages 96-98 for details about
your Plan’s appeal procedures.

If I leave the Plan after I am
vested, when can I start
drawing my pension? 

As long as you’re vested when you leave the Plan and are considered retired from employment, you can start
receiving benefits as early as age 55, or even earlier if you qualify under the Rule of 84 or a PEER program.
See Table 6 on page 43 for more information.

Remember, any employment after retirement is subject to the Plan’s benefit suspension rules, unless you are
age 65 or older.  See Chapter 13.

Q A



Choosing a Pension Effective Date
Your pension effective date is the
date when your Plan benefits are 
first payable. It must be the first of
the month. If you are married, your
spouse must consent to your choice
of a pension effective date, no 
matter which benefit payment option
you choose. Other rules that affect
your choice of pension effective date
are explained next. 

Early Retirement—Before Age 65
You can choose to start your 
retirement benefit on the first of 
any month after you are eligible for
early retirement and are considered
retired from employment. 

Usually, you become eligible for early
retirement on your 55th birthday
(sometimes called your earliest
retirement date). However, if you are
not vested when you reach age 55,
your earliest retirement date is 
postponed until the first of the 
month after you vest. You may be
able to retire before age 55 if you
qualify for the Rule of 84 or a PEER
program. See Chapter 8.

If you retire before age 65 (age 62 
if you have recent coverage) and are
not eligible to retire under PEER, your
benefit amount is reduced for early
retirement. This reduction accounts
for the longer period of time you are
expected to receive payments. See
Table 9 on page 49 for the early
retirement factors.
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Disability Retirement—
Before Age 65
You can choose to start your disability
retirement benefit on the first of 
any month after you meet all the
qualifications for Plan disability 
benefits (see Chapter 9). The date
cannot be before your disability 
entitlement date as determined by
Social Security assuming you meet
all other eligibility requirements. The
entitlement date is printed on your
Social Security Disability Award
Certificate. In some instances it takes
Social Security several months to
determine your eligibility for benefits. 

Your Plan’s disability retirement 
benefits are not subject to the retro
payment rule and may be paid
retroactive to the effective date of
your Social Security disability benefit
assuming you meet all of the 
other requirements for a disability
retirement benefit on that date.  

Normally, you choose the earliest
possible effective date for your Plan’s
disability retirement benefit. But if you
are within a few months of meeting
the age requirements for unreduced
early retirement benefits under a
PEER program, you may postpone
your pension effective date until you
qualify for PEER retirement (so that
your disability retirement benefit is
paid at 100%). Contact your Area
Administrative Office for more 
information.

Note: Special procedures may apply
to handling your application for a 
disability retirement benefit. See
pages 97-98.

Normal Retirement—
Ages 65 to 70
Once you reach your normal 
retirement age, you can choose to
start your retirement benefit on the
first day of any later month up to
your 70th birthday. See Chapter 7. 

Usually, you become eligible for 
normal retirement on your 65th 
birthday. However, if you are not 
vested when you reach age 65, your
normal retirement date is postponed
until you become vested. See page 6
for special vesting rules for participants
ages 65 and older. 

If you retire after age 65, your 
benefit amount is increased for late
retirement. This increase accounts
for the shorter period of time you
are expected to receive payments.
See Table 5 on page 39 for the late
retirement factors. 

Automatic Retirement—Age 70
Once you reach age 70, you must
start drawing your retirement benefits
even if you are still working. Your
pension effective date cannot be
later than the first of the month 
following your 70th birthday. 

If your 70th birthday falls on the first
of a month, your pension effective
date cannot be later than the first 
of that month. 

Note: If you are not vested when you
reach age 70, your pension effective
date is postponed until you become
vested. See page 6 for details on
special vesting rules for participants
who enter the Plan after age 65.

I am planning on retiring under
PEER/80.  After my birthday in
December, I will have 79 PEER
points.  When is the earliest date
that I can retire under PEER/80?

You earn your 80th point toward the PEER program after you work at least 500 covered hours in the 
next calendar year.  As long as all other PEER eligibility requirements are met, you are able to retire under
the PEER/80 program on the first of the month after you work your 500th covered hour.  If you don’t work
500 covered hours in the next calendar year, you’ll have 80 PEER points after your next birthday.

It’s important to note that you are not eligible to retire under the PEER program until your employer 
contributions are received and processed by the Area Administrative Office.  If you do not want a lapse 
in income, you should work at least two to three months after the date you earn your final PEER point.
Usually this allows sufficient time to process your application so that you receive your first benefit payment
the month following your termination.

Q A
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To avoid substantial tax penalties,
you should file your application no
later than your 70th birthday. This
allows enough time for your Area
Administrative Office to process your
application so your actual pension
payments can start well before April 1
following the year when you turn 
age 701/2.

If you miss this deadline and are no
longer working, the Internal Revenue
Service can impose substantial tax
penalties on you. See page 40 for
more information.

If you are near age 70 (or older) 
and not yet receiving your pension,
contact your Area Administrative
Office immediately.

Retro Payment Rule
If you file your retirement application
after you retire from employment 
or after you reach age 65, you can
request that your benefit payments
go back to the beginning of the
month following the date you retired
from employment (or became age 65
if earlier) or you can choose a later
pension effective date. 

However, under the Plan’s retro 
payment rule, your benefit payments
cannot go back more than two 
calendar months from the date your
Area Administrative Office receives
your application (three calendar
months if your application is received
on the first day of the month). See
the Retro Payment Rule chart on this
page. If you are married, your spouse
must also consent to your election of
a pension effective date, regardless
of the benefit payment option you
choose. See page 82 for details. 

Retro Payment Rule

For example, if you retire from
employment on June 30, you can
choose to have your pension begin
July 1 (your pension effective date)
as long as your application is
received by the following October 1. 

If your application is received later 
in October, your pension payments
can only go back to August 1. Of
course, you can always choose a
later pension effective date (up to
your 70th birthday).

If you are age 70 or older when you
file your retirement application, your
pension payments go back to the
beginning of the month following 
your 70th birthday assuming you 
are vested on that date.

Try to send in your required forms 
at least three months before your
desired pension effective date—even
if you have not yet made all your
retirement decisions. Chapter 12
explains the additional documents
you need to complete once your
application has been processed.
These include your Benefit Election
Form, Beneficiary Designation Form
and tax withholding forms.

If You Want a Pension Your Retirement Application Must
Effective Date of: be Received by This Date:

January 1 April 1

February 1 May 1

March 1 June 1

April 1 July 1

May 1 August 1

June 1 September 1

July 1 October 1

August 1 November 1

September 1 December 1

October 1 January 1

November 1 February 1

December 1 March 1
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Retroactive Benefit Payments
If your first benefit payment is made
after your pension effective date, it
includes all monthly benefit payments
due from your pension effective date
up to the date of your first payment.
The Plan also pays interest on those
retroactive monthly benefit payments.

For example, assume you apply for a
retirement benefit on September 15,
2008 and choose a pension effective
date of July 1, 2008. Your claim is
approved on November 10, 2008 and
your monthly benefit is $500. Your
first regular monthly payment is made
for the month of December 2008. 
At about the same time, the Plan
also sends you a payment to cover
the benefits due for the months of
July, August, September, October and
November plus interest. The total
amount of your retroactive payment
is $2,500 ($500 X 5) plus interest
on each of those benefit payments 
at the rate established by the
Internal Revenue Service. 

Note: Interest is only paid on 
retroactive benefit payments made
as part of the initial payment of your
age or disability retirement benefit
and certain other monthly benefits
under the Plan.

To apply for benefits, 
you must use the forms
provided by the Plan. 

These forms are available
through your local union or
Area Administrative Office.

Once I retire and apply for benefits, how
will I receive my first benefit payment?

If you requested automatic deposit, your first benefit payment is automatically sent to your bank
and you’ll receive a letter in the mail, confirming the amount of your first payment.  If you do 
not request automatic deposit, your first benefit payment is mailed to your home address.  
See pages 83-84 for more information about automatic deposit.

Q A
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Documents Acceptable for Establishing Birth Date
Here is a list of documents that your Plan accepts to 
verify your date of birth:

Option 1. Provide one of the following documents:

• Birth Certificate

• Baptismal Certificate (child must be under age 7)

• Naturalization Record

• Copy of record taken from family Bible or other 
family register of births

Option 2. If none of the above are available, two of 
the following documents are required. One of the two 
documents must state the date of birth.

• Life Insurance Policy at least five years old (must
state birth date or age at time policy issued)

• School Age Record (must state birth date or age 
at time of event)

• Confirmation Record (must state birth date or age 
at time of event)

• Certification of Military Service Record (DD-214 only)

• Marriage Record (must state birth date or age at
time of event)

• Original Notarized Affidavit of older relative 
(must state birth date)

• Bureau of Census Report

• Child’s Birth Certificate (must state birth date or 
age at time of event)

• U.S. Passport

• Baptismal Certificate (if adult)

Option 3. If none of the above are available, provide a 
letter from the Social Security Administration showing 
the date of birth accepted for Social Security benefits.

Important Documents Required
Before benefit payments can 
begin, you must provide your Area
Administrative Office with satisfactory
proof of your birth date and, if married,
your marriage certificate and proof 
of your spouse’s birth date.

What if I cannot provide a copy of my birth
certificate as proof of my birth date?

If you cannot provide a copy of your birth certificate, there are other documents that the Pension
Trust accepts as proof of your birth date.  See the list of acceptable documents above.Q A

Will I be notified when I become eligible
to begin receiving Plan benefits?

No.  The Plan does not notify you when you become eligible to receive benefits.  It is your 
responsibility to stay up to date with your status under the Plan by reviewing your Annual Benefit
Statements and requesting Work History Statements and Estimates from your Area Administrative
Office.  Once you are ready to retire, you must complete and return an application to the
Administrative Office.  See page 96 to find out how to request information from your Area
Administrative Office.

Q A

The best proof of a birth date is 
a birth certificate. If this is not 
available, the list above shows other
acceptable documents. You can also
contact your Area Administrative
Office to determine what other 
proof is acceptable. 

Your Plan may also require more
information such as proof of 
employment. You should file an
application before you have all the
documents needed for payment of
benefits. Don’t delay applying for
benefits just because you may not
have all the documents you need.
This delay could mean you may 
not qualify for an earlier pension
effective date (see retro payment
rule on page 72).



Chapter 12 This chapter helps you
understand your benefit amounts and
the payment options the Plan offers
in your Benefit Election Package.

It describes what you need to know
when making your pension choices. 
It also contains important retirement
information such as automatic bank

deposit and tax withholding.

How Retirement Benefits Are Paid Important Topics

Choosing Your Benefit Payment Options

Life Only Pension Employee and Spouse Pension

Benefit Adjustment Option Pop-Up Marriage or Divorce After Retirement

Optional Lump Sum Death Benefit Your Election Period

Other Retirement Information
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Your Benefit Payment Choices
Your Plan offers several choices on
how your retirement benefits are
paid. There are three main types 
of benefit payment options explained
on this page. The first two payment
options allow you to provide a 
continuing benefit to your spouse
upon your death. The third payment
option provides a level benefit for
your lifetime only.
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The three primary types of benefit
payment options are:

Benefits for Your Lifetime and
Your Spouse’s after Your Death

• Regular Employee and Spouse
Pension

• Optional Employee and Spouse
Pension

Benefits for Your Lifetime Only

• Life Only Pension

In addition, you can further customize
your benefit payment under each of
these benefit options. You may choose
a level benefit payment for your lifetime.
Or you can choose to increase your
benefit up to age 62 or age 65 and
then decrease it after that date.
These additional choices are called
the benefit adjustment options.

The chart below shows the three
primary types of payment options.
Next to each, you can see how the
benefit is paid if you also choose to
include the benefit adjustment option.

Your Benefit Payment Choices

Primary Benefit Adjustment Benefit AdjustmentPayment Option Level Benefit Option to Age 62 Option to Age 65You May Elect
Regular Employee
& Spouse Pension

Optional
Employee and
Spouse Pension

Life Only Pension

• Level monthly benefit for 
your lifetime, reduced to 
provide benefit to your 
spouse after your death.

• Your spouse receives a 
lifetime benefit after your 
death (662/3% of your 
benefit, if you have recent 
coverage, otherwise 50%).

• Level monthly benefit for 
your lifetime, reduced to 
provide benefit to your 
spouse after your death.

• Your spouse receives a 
lifetime benefit after your 
death equal to 75% of 
your benefit.

• Level monthly benefit for 
your lifetime only.

• Monthly benefit for your lifetime, 
reduced to provide benefit to your 
spouse after your death.

• Your monthly benefit increases to
age 65 and then decreases after 
age 65 for the remainder of your 
lifetime.

• Your spouse receives a lifetime 
benefit after your death (662/3%
of your benefit under the regular 
employee and spouse pension, 
if you have recent coverage, 
otherwise 50%).

• Monthly benefit for your lifetime, 
reduced to provide benefit to your 
spouse after your death.

• Your monthly benefit increases to
age 65 and then decreases after 
age 65 for the remainder of your 
lifetime.

• Your spouse receives a lifetime 
benefit after your death equal to 
75% of your benefit under the 
optional employee and spouse 
pension.

• Monthly benefit for your lifetime only.
• Your monthly benefit increases to 

age 65 and then decreases after 
age 65 for the remainder of your 
lifetime.

• Monthly benefit for your lifetime, 
reduced to provide benefit to your 
spouse after your death.

• Your monthly benefit increases to
age 62 and then decreases after 
age 62 for the remainder of your 
lifetime.

• Your spouse receives a lifetime 
benefit after your death (662/3%
of your benefit under the regular 
employee and spouse pension, 
if you have recent coverage, 
otherwise 50%).

• Monthly benefit for your lifetime, 
reduced to provide benefit to your 
spouse after your death.

• Your monthly benefit increases to
age 62 and then decreases after 
age 62 for the remainder of your 
lifetime.

• Your spouse receives a lifetime 
benefit after your death equal to 
75% of your benefit under the 
optional employee and spouse 
pension.

• Monthly benefit for your lifetime only.
• Your monthly benefit increases to 

age 62 and then decreases after 
age 62 for the remainder of your 
lifetime.
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Your Benefit Election Package
After you apply for retirement benefits,
your Area Administrative Office sends
you a Benefit Election Package that
contains your Benefit Election Form
and other materials. Use your Benefit
Election Form to choose how you
want your benefit paid and to confirm
your pension effective date. See 
the sample forms on page 85.

The packet explains the benefit 
payment options available to you 
and the procedures you must follow
to choose the benefit payment option
you want. If you are married, your
spouse’s written consent to your
choice of payment option and pension
effective date is required.

You must complete and return the
Benefit Election Form (and the
Spousal Consent Form if required) 
to your Area Administrative Office
before benefits can begin.

Remember, it usually takes about
three months to process your 
application before you receive 
your first benefit payment. 

The sections that follow explain all 
of your Plan’s payment options.

Life Only Pension
The life only pension pays a set
monthly benefit for your lifetime only.
The monthly benefit amount stops 
at your death. No lifetime benefits
continue to your spouse or beneficiary
after your death. 

If you have recent coverage when 
you retire, your Plan beneficiary may
qualify for a four-year certain death
benefit (see pages 63-64). Also, if
you choose the optional lump sum
death benefit at retirement, your 
beneficiary receives that benefit 
after your death (see page 81).

Single—If you are single on your 
pension effective date, your benefit
is automatically paid this way (unless
you choose another form of payment
listed on your Benefit Election Form).

Married—If you are married, you
can choose the life only pension
instead of an employee and spouse
pension (explained on pages 79-81)
as long as your spouse provides 
written consent.

Life Only Pension With Benefit
Adjustment Option
The life only pension with benefit
adjustment option is available if you
are eligible for early retirement. This
benefit payment option is not available
if you are taking disability retirement
before your earliest retirement date
(usually age 55).

If you choose to add the benefit
adjustment option, you receive an
increased life only pension until 
age 62 or age 65, whichever age 
you choose. The actual increase
depends on your age on your pension
effective date and whether you want
the increase to stay in effect until
age 62 or age 65 (see Tables 13
and 14 on page 78).

Example Choices of Life Only Pension
Assume you retire at age 55 and qualify for an early retirement benefit of
$1,500 per month. You can choose to have a life only pension paid in any
one of three ways.

Life Only Pension

$1,500 for the rest of your life

Benefit Adjustment Option to Age 62

$1,633 to age 62 and
from age 62, $1,393 for the rest of your life

Benefit Adjustment Option to Age 65

$1,624 to age 65 and
from age 65, $1,324 for the rest of your life
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Table 13 Age 62 Benefit Adjustment
Option Factors

Table 14 Age 65 Benefit Adjustment
Option Factors

Tables 13 and 14 above show a partial list of adjustment factors. They also
show the minimum increase you can expect. In some cases, the increase may
be greater if required by Internal Revenue Service regulations. 

The adjustment factor that applies depends on your age in years and completed
quarter-years on your pension effective date. If your exact age is not shown, 
contact your Area Administrative Office for the factor that applies to you.

Special rules apply if your increased pension until age 62 is less than $265 or 
if your increased pension until age 65 is less than $325. Contact your Area
Administrative Office for details.

If you choose this option, the monthly
benefit you receive after age 62 or
age 65 is reduced. If you choose age
62, your monthly benefit is reduced
by $240 at that age. If you choose
age 65, your monthly benefit is
reduced by $300 at that age.

If you choose the life only pension
with benefit adjustment option, you
receive a monthly benefit for your 
lifetime only. The monthly benefit
amount stops at your death. No 
lifetime benefits continue to your
spouse or beneficiary after your death. 

If you have recent coverage when 
you retire, your Plan beneficiary may
qualify for a four-year certain death
benefit (see page 63). Also, if you
choose the optional lump sum 
death benefit at retirement, your 
beneficiary receives that benefit 
after your death (see page 81).

Single—If you are single on your
pension effective date, you can
choose the life only pension with 
benefit adjustment option, if available,
instead of the life only pension.

Married—If you are married, you 
can choose the life only pension with
benefit adjustment option, if available,
instead of the employee and spouse
pension (explained next) as long as
your spouse provides written consent.

Your Age Increase

50 $91.00

51 $98.00

52 $105.50

53 $114.00

54 $123.00

55 $133.00

Your Age Increase

56 $144.00

57 $156.50

58 $170.00

59 $185.50

60 $202.50

61 $221.50

Reduction at Age 62

At age 62, your monthly benefit is reduced by $240

Your Age Increase

50 $85.00

51 $92.00

52 $98.50

53 $106.50

54 $115.00

55 $124.00

56 $134.00

57 $146.00

Your Age Increase

58 $159.00

59 $173.50

60 $189.00

61 $206.50

62 $227.00

63 $249.50

64 $275.00

Reduction at Age 65

At age 65, your monthly benefit is reduced by $300
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Employee and Spouse Pension
If you are married on your pension
effective date, your retirement benefit
is paid as a regular employee and
spouse pension—unless you choose
another form of payment during your
benefit election period and your spouse
consents to your election. 

The Plan offers two forms of employee
and spouse pension— regular and
optional. Under either form, you
receive a monthly benefit for your life
that is less than you would receive
under the life only pension. 

If you die before your spouse, a portion
of your reduced monthly benefit is paid
for the rest of your spouse’s life. The
benefit your spouse receives is called
the spouse lifetime pension (explained
on page 62). The reduction in your
lifetime benefit depends on your 
age and your spouse’s age on your
pension effective date and whether
you choose the regular or optional
employee and spouse pension.

Regular Employee and Spouse
Pension
Under the regular employee and
spouse pension, the reduction in
your benefit is not as great as under
the optional employee and spouse

pension. The benefit payable to your
spouse depends on whether you have
recent coverage when you retire. If you
have recent coverage at retirement,
your spouse receives 66 2/3% of 
your monthly employee and spouse 
pension. If not, your spouse receives
50% of that amount (see Table 15
above). Remember, while you are
alive, your spouse does not receive
any benefit payments.

Optional Employee and Spouse
Pension
Under the optional employee and
spouse pension, the reduction in
your benefit is larger than under the
regular employee and spouse pension.
Your spouse receives a larger benefit
after your death, equal to 75% of your
monthly benefit under the optional
employee and spouse pension. The
reduction in your benefit depends 
on whether you have recent coverage
at retirement (see chapter 4). 

Table 16 to the right shows the 
percentage of your life only pension
you receive if you choose the optional
employee and spouse pension. Use
the top chart in Table 16 if you have
recent coverage; otherwise use the
bottom chart.

Employee and Spouse Pension
With Benefit Adjustment Option
The regular or optional employee and
spouse pension with benefit adjustment
option is available if you are married
and eligible for early retirement. This
benefit payment option combines 
features of both the life only pension
with benefit adjustment option and
the employee and spouse pension.
This benefit payment option is not
available if you are taking disability
retirement before your earliest 
retirement date (usually age 55).

With the benefit adjustment option,
you receive an increased employee
and spouse pension until age 62 or
age 65, whichever age you choose. 

The first step is to calculate your
monthly benefit amount under the
regular or optional employee and
spouse pension without the benefit
adjustment option. 

Then calculate the increase in your
monthly benefit under the benefit
adjustment option. The increase
depends on your age on your pension
effective date and whether you want
the increase to stay in effect until age
62 or age 65 (see Tables 13 and 14
on page 78).

Table 15 Regular Employee & Spouse Pension Factors
Percentage of Life Only Pension You Receive

Your
Spouse’s Age

50

55

60

65

70

Your Age
50 53 55 57 59 61 63 65 67 70

85.0% 86.5% 87.9% 86.2% 84.3% 82.1% 79.7% 77.1% 74.3% 69.6%

87.0% 88.6% 90.0% 88.5% 86.8% 84.8% 82.6% 80.1% 77.4% 72.9%

89.1% 90.7% 92.1% 90.8% 89.3% 87.6% 85.6% 83.3% 80.8% 76.5%

91.1% 92.6% 94.1% 93.1% 91.9% 90.4% 88.7% 86.7% 84.5% 80.6%

93.1% 94.4% 95.8% 95.1% 94.1% 93.0% 91.6% 90.0% 88.2% 84.8%

This table shows a partial list of factors. If your age or your spouse’s age is not shown, your Area Administrative
Office can help you determine the factor that applies to you.

If you choose the regular employee and spouse pension, you can also choose the optional lump sum death benefit
so your Plan beneficiary receives a death benefit after your death (see page 81).
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If you choose the benefit adjustment
option, the monthly benefit you
receive after age 62 or age 65 is
reduced. If you choose age 62, your
monthly benefit is reduced by $240
at that age. If you choose age 65,
your monthly benefit is reduced by
$300 at that age.

The employee and spouse pension with
benefit adjustment option provides your
spouse with a lifetime benefit if you
die first. The amount of your spouse’s
benefit is determined as if you chose
the employee and spouse pension
without the benefit adjustment option

and depends on whether you have
recent coverage at retirement.

If you choose either form of the
employee and spouse pension with
the benefit adjustment option, you
can also choose the optional lump
sum death benefit so your Plan 
beneficiary receives a death benefit
after your death (see page 81).

Regular Employee and 
Spouse Pension with Benefit
Adjustment Option
If you have recent coverage at 
retirement, your spouse receives 

66 2/3% of your monthly regular
employee and spouse pension without
the benefit adjustment option.
Otherwise, your spouse receives 
50% of that amount. Remember,
while you are alive your spouse does
not receive any benefit payments.

Optional Employee and 
Spouse Pension with Benefit
Adjustment Option
Your spouse receives 75% of your
monthly optional employee and
spouse pension without the benefit
adjustment option. Remember, while
you are alive your spouse does not
receive any benefit payments.

Table 16 Optional Employee & Spouse Pension Factors
Percentage of Life Only Pension You Receive

If you have recent coverage
Your

Spouse’s Age

50

55

60

65

70

Your Age
50 53 55 57 59 61 63 65 67 70

84.4% 85.5% 86.8% 85.1% 83.8% 81.5% 78.9% 76.2% 73.3% 68.4%

86.6% 88.0% 89.1% 87.4% 85.9% 83.7% 81.2% 78.5% 75.7% 70.9%

88.7% 90.2% 91.5% 89.9% 88.2% 86.5% 84.2% 81.7% 79.2% 74.5%

90.7% 92.1% 93.6% 92.4% 90.9% 89.4% 87.5% 85.3% 83.1% 78.8%

92.8% 94.0% 95.3% 94.5% 93.4% 92.2% 90.6% 88.9% 86.9% 83.2%

Your
Spouse’s Age

50

55

60

65

70

Your Age
50 53 55 57 59 61 63 65 67 70

83.0% 83.9% 84.8% 82.6% 81.0% 78.4% 75.5% 72.3% 69.1% 63.8%

85.4% 86.4% 87.4% 85.4% 83.6% 80.9% 78.1% 75.1% 71.8% 66.5%

87.9% 89.0% 89.9% 88.2% 86.3% 84.1% 81.5% 78.6% 75.5% 70.5%

90.1% 91.3% 92.4% 91.0% 89.2% 87.4% 85.2% 82.6% 79.9% 75.1%

92.4% 93.4% 94.5% 93.4% 92.0% 90.6% 88.8% 86.7% 84.3% 80.1%

This table shows a partial list of factors. If your age or your spouse’s age is not shown, your Area Administrative
Office can help you determine the factor that applies to you.

If you choose the optional employee and spouse pension, you can also choose the optional lump sum death benefit
so your Plan beneficiary receives a death benefit after your death (see page 81).

Percentage of Life Only Pension You Receive
If you do not have recent coverage



Employee and Spouse Pop-Up
If you choose the regular or optional
employee and spouse pension (with
or without benefit adjustment option)
and your spouse dies before you, your
monthly benefit increases for the rest
of your life. This feature is called a
Pop-Up. Your monthly benefit increases
or pops up on the first of the month
following your spouse’s death.

When this Pop-Up occurs, your
monthly benefit increases to the
amount you would have received
under the life only pension. If you
choose an employee and spouse
pension with benefit adjustment
option, your benefit increases to 
the amount you would have received
under the life only pension with 
benefit adjustment option.

Since the Pension Trust won’t 
necessarily know about your spouse’s
death, notify your Area Administrative
Office as soon as possible. You need
to provide a copy of your spouse’s
death certificate.

If you die first, your spouse receives
a portion of your employee and
spouse pension. See Table 10 
on page 57.

Marriage or Divorce After
Retirement
If you marry or remarry after your
pension effective date, your new
spouse does not qualify for a spouse
lifetime pension.

If you choose an employee and
spouse pension and later divorce,
your employee and spouse pension
stays in effect. Your former spouse
remains the person who receives 
the spouse lifetime pension after
your death. 

This rule may not apply if a court
enters a Qualified Domestic Relations
Order (QDRO) that provides for 
conversion of your employee and
spouse pension to a life only pension
and certain other requirements are

met. Contact your Area Administrative
Office for details. See page 98 for
more information about QDROs.

Optional Lump Sum Death Benefit
You can choose this benefit payment
option when you retire so your Plan
beneficiary is assured of receiving a
lump sum benefit payment when you
die. This death benefit is equal to 
12 times the monthly benefit you
receive if you choose the life only
pension without benefit adjustment
option.

Your monthly benefit (and any benefits
based on it) is reduced by a small
percentage to provide for this death
benefit. The actual reduction depends
on your age on your pension effective
date (see Table 17 above).
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Table 17 Optional Lump Sum
Death Benefit Factors

Example Sample Death Benefit Calculation
Assume you are age 62 when you retire and your life only pension is
$1,500 per month. You choose the optional lump sum death benefit and
want to know how this affects your monthly benefit. Your death benefit
factor from Table 17 above is 95.8%. Your life only pension with the death
benefit option is $1,437 (95.8% times $1,500).

At your death, your Plan beneficiary receives an optional lump sum death
benefit of $17,244 (12 times $1,437).

If you are married on your pension
effective date, you can choose this
optional lump sum death benefit as
long as your spouse provides written
consent.

You can choose the optional lump
sum death benefit along with any
other available benefit payment
option. You do not have to choose
the life only pension to provide this
death benefit.

If you do not choose this death 
benefit, no optional lump sum 
death benefit is paid to your Plan
beneficiary after your death.

Your Age in Completed Years Percentage of Your Benefit
On Your Pension Effective Date You Receive

55 97.1%

62 95.8%

65 95.1%

68 94.2%

70 93.5%

This table shows a partial list of factors. If your age is not shown, 
your Area Administrative Office can help you determine the factor that
applies to you.


